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Kupn (dpancada noxkropu (PhD) nuccepranmsicn aHHOTAIMSACH)

Juccepranuss  MaB3YCHMHHUHI  J0J3apOaurun  Ba 3apypatu. JlyHéna
MaHJEMUSHUHT MEXHAT 0030pHWra Ba MWUIMH WKTHCOMUET TU3UMIIAPUTA KATTHK
TabCUPH KYTIIa0 TapMOKJIapAa Oyarann Kabu MexHAT MyHocabaTIapu oJauaa Xam
SHTH YaKUpUKJIApHU Taigo Kuiaau. [lanmemus OmiiaH OOFIMK XOJAT KYHUKHO
yarypran Xa€T Tap3uMHu3 Ba MyHocabatiapHu aTpodauda KainTa Kypubd YMKHIITa,
yiapra sHru4a EHIanTyBra, aipuMJIapyuHu 3ca TaXpUpJialira, KeIryCcu peskanapra
xam OolIkaya Ha3zap OuJiaH Kapaiira yHIaau.

Kaxonma 2020 imina mexHat 0030piapu yikad 3apap kKyprannau XMTHuHT
«ILO Monitor: Covid-19 and the world of work» romiu xrco6oTraa Tak UM STUIITaH
Mk 0axoJall HaTHXKajlapy XaM TacauKiIaan. XycycaH, TyHE Mamilakatiaapuia
Uil BakTy uykotunumnu 8,8 dousra (2019 iinn 4-yoparura Hucbaran) TeHr 6yauo, Oy
TYNMMK OaHJIMK XoJatuaard 255 MiIH. Uil ypHura TeHr. Maskyp xonat 2009 dunru
’KaXOH MOJIMSBMI MHKUPO3H JaBpUarura Hucbarad TaxMUHaH TYpT 6apobapra kym’.
['106a)1 HKTHCOMUET TH3UMUHMHT OHp KHCMH GYiraH Y30eKMCTOH MKTHCOXHETHIa
XaM Ma3Kyp OMWIIAp TabCHUp KWiaumO, Oy 53ca y3 HaBOatuga ymly caaOuid
TabCUPJAPHA IOMINATUIN OyiiMda camapaiu, IMIy >KyMjaJlaH MEXHAT XyKyKUHH
TabMUHJIAIITA JJOUP TETUIILTH Yopajiap KYPHUIIHA Taia0 KUIaIu.

PeciyOnmukamusna mactnabd Xapakatiap CTpaTerusicuia MKTUMOHWM COXaHU
PUBOKJIAHTHPHUI, MEXHAaT O0030pM MYyTaHOCHONMTMHM Ba HH(pATy3UIMaCcH
PUBOXIIAHUIIIMHYA TabMHUHJIAII, MILICU3JIMK JapakKaCUHU KaMaTHPHUIL YCTYyBOP
nyHanunuiapaan Ooupu cudaruma Oenrunanran Oynca, 2022 —2026 #umiapra
MYIDKaanaHraH STH'M Y30eKHCTOHHHMHT TAapaKKUET CTPaTErHsCHIa 3ca amoNaTiy
WKTUMOMM cHU€caT IOPUTHUII, HMHCOH KAalMUTAIMHU PUBOKJIAHTUPHIL YCTYBOP
nyHanunuiap cudaTtuaa Kaa STUIIM.

Tabkuiam *Kou3KM, MEXHAT XYKYKIapUHU XUMOSI KWW, 11y OwiiaH Oupra
TagOupKopiap MaHdaaTIapUHU TabMHHIAINI OYTryHTM KyHHUHT  J1073ap0
MaB3yJapuaaH Oupu OYanuO, Ma3Kyp COXaHM HWIMHH JKUXATAaH TaIKUK KUJIHIII
3apypatu yCTyBOp Ba3uda caHaIau.

IOpuauk agabuérinapma MexHaT MyHocaOaTIIApUHUHT acoCH cUdaTHIa MEXHAT
IapTHOMACHUTra Xap JOMM aJloXuaa bTHOOP KapaTuiraH. XyCycaH, HIII OCpyBUH
tamabOycn OwigaH XOJUMHM WIIAAH OYImIaTWIl  TYFPUCHUAATH  XYKYyKHMA
MyHOca0aTIapHU YPraHuil MEXHAT XYKyKWUTa OWJl TaIKHUKOTIAPUHUHT MYXUM
coxacu cudaruaa Kapaiaau. by noupara KupyBuM MyHOCA0ATIIAPHUHT UKTUMOUMN
axaMHUATH HUXOSTAA IOKopu OYnmO, arap ynap camapaiu TapTHOra cojJuHMaca,
MEXHaT COXaCH Ba yMyMaH aMUSATIa KECKUHIUK OPTUIINTa OJMO KETUIIN MyMKHUH.

XYKYKHU KYJUlall aMaJu€TH TaxJIMJIM XaM M OepyBuM TamrabOycu OusiaH
UIIIaH  OyIIaTuil MyHocabaTiapu aH4ya 3HIJUATIM CcOXa XUCOOJIAHUIIUHU
kypcataau. by Typaaru Huzonap cynigap TOMOHUAAH KYpuO YMKUIAETIaH MEXHAT
MyHocabatnapura ouJi GyKapoJuK UIUTAPY MYH]Ia CAIMOFH FOKOPH AKAHIUTH XaM
ymby MacajdaHu WIMHA-HA3apUi TaJKUK THII JO3UMIUTHHHA TaK030 dTaJIH.

Cyn craructukacura YTHOOP KapaTaauraH OyJcak, WINra TUKJIAI XaKuIara
unuiap Oyinua xkenud Tymran AabBo apuzanapu 1999 iunna 865 ta, 2000 Hunna

! https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS_767028/lang--ru/index.htm



sca 890 Tamm Tamkun s>trad 6ymcal, 2019 imnra xenm6 1964 Tanu (wyHpaH,
KaHOATJIAaHTUpWIran 775 Ta, pan stuiraniapu 883 Ta, KypMaciaH KOJAUPUITraH
167 Tta, wm rwopuruimn Tyratwirad 139 Ta), 2020 iunga 2385 TaHu
(1040/882/282/181), 2021 wiunga 3221 Tanum (1404/1202/438/177), 2022 iivutHUHAT
1-spmuna 1447 tanu (635/532/202/78) Talukun Kuiaran?,

Myaunaraek, 2021 #umHUHT OUpUHYH SpMHA SIKyHIapu OViinda J[aBmaT mexHat
MHCIEKIMAIApU TOMOHHJAH 26 MUHIZIaH OPTUK KOHYHOY3WINIIM XOJaTiapy Kaia
stuiran 6yica, 2022 iimnHuHT OupuHun sipmuaa 41 muar 150 ta KOHYHOY3HIUII
XOJaTIIapU aHUKJIAHTaH>,

Tabkunam  KOM3KM,  MEXHAT  MyHocalaTiapu  CyObEKTIapUHHUHT
MaH(paatnapu Typiauda O0Ynu0, yiap KOHYH OJMJa TeHI OYJIMIIMA XaMmJla amalija
TabMUHJIAQHUIIN JIO3UM. VKTUMOMI aHTaroHWsM, s’bHU 3UIAUATIAAH KOYMII YUYYH
XOJIMM Ba M1l OepyBYM XyKYKJIapy Ba KOHYHUI MaH(aaTiapu MakOys MyBO3aHATHU
Tonuml 3apyp. by 3ca MexHaT XYyKyKMHH, XyCyCaH MeEXHaT I[IapTHOMACH
WHCTUTYTUHY WJIMHHA TAJIKUK THUIIHA 10J13ap0 Basudagapu KaTopura Kupaim.

Oxopuna kaiigq H>THO YTHIraH WXXTAMOWM Ba HWKTHCOAMM OMUILIAD
(GyKapoJIapHUHT MEXHAT XyKyKJIapy amayijla TYJIUK TabMUHJIAHWIINA, XYyCYCaH,
uiaad OymaTum OunaH OOFINK MKTUMOMN MyHOca0aTIapHUHT aHUK Xam/ia Tyia-
TYKHC XyKyKHH TapTHOTa COJIMHUIIIMHN TaK030 3Taau. AWHUKCa, OyH 1a M1l OepyBUH
tamab0ycura Kypa MeXHaT IIapTHOMAacCMHU O€KOp KWIMIIHUHT KOHYHH
Me30HJIapuHK Oenrminald Kyiul, Oup TOMOHAAH, pyKapojap MEXHAT XyKYKJIapuHU
Myxo¢asza KWIMIIHUHT XyKyKHid KadosaTtu 0yica, MKKHHYY TOMOH/IaH, 0y aXxOJUHU
KEHI MabHO/1a Ul OUJIaH TabMUHIIAI XUCOOIaHAH.

TaagKUKOTHUHT pecmyOuuka ¢an Ba TEeXHOJIOTUSJIAPH
PUBOKIAHUIIHUHUHT ACOCHH YCTYBOP MYHAIMULIAPUIAa MOCJIUIU. J{uccepranus
TaIKUKOTH  pecnyOinumka ¢aH Ba  TEXHOJOTHSJIap  PUBOKJIAHUIIMHUHT
|. «AxOGopornamraH >XaMUAT Ba JEMOKPAaTHUK JaBIaTHU WXKTUMOUH, XYKyKHH,
UKTHCOIUN, MaJaHui, MabHaBUU-Mabpu(uil PUBOKIAHTUPHINIA HWHHOBAIMOH
FOsUTap TU3UMHWHU IIAKJUIAHTUPHUIIL Ba YIapHU aMalira OIIUPHUII HYIIapu» yCTyBOP
nyHanummra MyBo(uUK Oakapuiras.

MyaMMOHMHI VPraHWIraHJIMK Japaskacd. TagKuKOT MaB3yCH Maxcyc
MOHOTPaPHK TATKUKOT MPEAMETH OYiMaraH, aipuM OJIMMJIap TOMOHHIAH Ma3Kyp
MaB3y OmiaH OOFJIMK VKyB aga0uéTinapu €Ky WIMANA MaKoJIajiap YOIl STHIITaH.

XycycaH, XyKyKiryHoc onumiap A.A.MHosToB (MabMypuar TamadbOycu
OwiaH  WIIYM Ba  XM3MAaTYWJIApHW  HOKOHYHUH  MIIJAaH  OYIIaTHIN),
M.M.MamacuaaukoB (MexHaTra ouJi €TKa3uiraH MOJJIUM Ba MabHABUU 3apapHU
yHAUpUIN OwiaH OOFIMK HU30JdW wunuiapuu kypuir), M.FO.I'acanoB (MexHat
(QYHKIMSCHHM YPHATHINHMHT IIAPTHOMABMH Imakam cudaruaa), W.TypcyHOB
(MexHAT XyKyKH, XaJIKapo MexHaT XyKykH), M.A.YcMaHnoBa (MKTUMOMM TAbMUHOT

! MamacuiukoB M.M. MexHarra ouji XyKyKuii MyHocabaTiapia Kelub YMKaJural HM30JIM UILIAPHHU Cy1/1a
KYPHIIHKUHT TIpolieccyan xycycusatiapu. Mororpadus \ 1o0.d.x., npod. HIII.IIIopaxMETOBHHHT yMYMHI TaXpUPH
octugpa.-T.: 2005.-11-6.

2 V36exucron PecryGmukacn Ommit cyamumar 14.07.2021 ifun 07/13-244-com, 21.01.2022 . 07/13-32-com,
13.07.2022 i1. 07/13-228-coH xamnapyu (CTaTUCTUK MabJIyMOTIIap)

3 https://mehnat.uz/uz/services/davlat-mehnat-inspekciyasining-faoliyatidagi-asosiy-kursatkichlari-2021-yil-2-
chorak-yakuni-buyicha
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Ba xuMos), JI.C.AtaxxanoBa (aémnap Ba owiaBui BasudanapHu Oaxkapuil OusiaH
MaiFyn maxciap mexHatu), MK 3usaynnaes (€mra 1oup NeHCUsS TU3UMUHUHT
xykykuit acocmapu), [.J[.CarrapoBa (MexHAT MyHOca0aTIapUHHA Kamoa-
mapTHoMaBuii Taptubra conui), III.A.Mcmounos (aiipum Tomdanaaru xogumiap
OWwIaH MEXHAT MAPTHOMACHHHU OCKOp KWIHMIIHUHT Xycycustiapu), M.A.Paxumon
(XOOMMHUHT MEXHAT XYKYKJIApUHU XUMOSI KWJIUIIHUHT YCyJI Ba IIAKJUIAPH )JIap
TOMOHH/IAH YOI TWITaH WIMHK HIIIap, aqabuétiap Ba MakoiIajiapia JUCCepTaIus
MaB3yCHTa OWJI alprM Macajaiap Macajaiap MyalsH Japaxana oun0 Oepuiras.

Mynunraek, xykykimwyHoc onumiap K. T.Xoamymuuos, b.J[>xambakues,
X.B.bypxanxomxkaesa, [[.C.AOnymnnaeBa, JI.Y.PaxumkynoBamap TOMOHMJAH YOI
STHJITAH WIMHH TaAKUKOT MaB3ycH OmiiaH OOFIIHK (PHKp-MyJtoxa3aiap OWITUPHIITaH.

XopukJa XOIMMHHUHT aiiloura OOFIMK OyJMaraH acocjiapra Kypa uiil 6epyBuu
Tamab0ycu OMiIaH MEXHAT IAPTHOMACHUHHU OEKOp KWJIMIIHUHT allpuM >KUXaTiapu
OwraHn OOFIMK KOMIUIEKC TaJKuKoTiap Ba Yypranunuiap [.A.AradoHoBa,
H.B.Jdemunos, B.Apxumnos, O.M.Illepuyk, K.H.I'ycos, A.f.Ilerpos, N.A.KocTsiH,
A M.Kypennoii, A.®.Hyprtaunosa, M.}O. Tuxomupos, B.1i.Muponos, B.B.KanTep,
N.A.T'amesa, E.A.Epmoga, B.11.Cumonos, E.C.barycoBa, A.3.[lonoBa, H.Collins,
B.Creighton, A.Stewart, K. Lucassen, T.McAdams, M.Wendler Ba Gomxkaap
TOMOHHUJIAH YTKAa3WJITaH.

XycycaH, xykykiryHoc onumiap I'. Aradonosa Ba H./lemunosnap uir 6epyBun
tamab0ycura Kypa MexXHaT IIIApTHOMACHHN O€KOp KWJIMIITHUA MaXCyC TaIKHUK dTraH
oynca, 1.5 .Kucenes, K.Lucassen, M.Wendlernap ma3zkyp Map3y Oyiinua Kuécuii-
XYKYKUH TaXJIMJUTApHU aMajira OIIMpraH.

JuccepTanusi MaB3YCHHHHT JUCCEPTALIMS O0aKapWJIraH oOJIMi TabJIuM
MYAaCCACACHHMHT WJIMMIA-TAAKMKOT HILIAPH peKajapu OWjIaH OOFIUKJIUTH.
Jluccepramust MaB3ycu Y30exucToH PecmyGmukacm bomr  mpokypaTypacu
Axanemuscuaunr 2021-2023 iviapra MyJDKajIlaHTaH WIMHN TaIKUKOT HIILTapU
pekacMHUHT «MexHaT KOHYHUMJIMTUHU TaKOMUJUTAIITUPUIITHUHT WJIMUAN-HA3apui
Ba aMaJluii Macajajgapu» HyHaIUIIHN Joupacuaa oMo OopuiraH.

TagKMKOTHHHT MAaKCAAM XOJUMHUHI aiidura OOFNIUK OYyiMaraH acociapra
Kypa uiil 6epyBun Tamadoycu OrIaH MeXHAT AP THOMACHHUHT 0€KOp KUJIMHMIIINTA
OOFJIMK MyHOCA0ATJIApHUHT XYKYKUH TapTUOTa COTUHUIINAArY MyaMMOJIapHH Xall
KWIKIITA KapaTUirad Takiaug Ba TaBCUsIIAp UIILIA0 YMKUIIIaH HOopar.

TaagKUKOTHUHT Basudasapu:

i OepyBuM TamabOycu OuslaH MexXHAT IIapTHOMACHHU OEKOp KUJIUII
tapaduiapgan  OMpUHMHT  TamabO0ycura acocjaHTaHJIUTM cababiau  MeXHaT
[IAPTHOMACH HMHCTUTYTMHUHI MEXHAT I[IapTHOMAcCUHU OeKop OYyiuilv, MeXHar
IAPTHOMACHUHUHT OE€KOP KWJIMHUILIY, MEXHAT IapTHOMACUHU OEKOP KUJIHIIL, UILIJJaH
OY1IaTUII, UIIIaH 0301 KUJIUIIL, JJABO3UMUIAH 030 KWIHII TYITyHYaTapUHU UIMUN
TaJKHUK ITHIIL;

um OepyBuM TamadbO0ycu OmiIaH MEXHAT IIAPTHOMACHHU OCKOp KHJIMIITHHHT
acociapura XyKyKui 0axo Oepui;

XOJIUMJIAp COHU (IITAaTH) KUCKAPUIITN, KOPXOHAHUHT TYyTaTHIWIIHN, XOJUMHUHT
MaJjaKaCU3JINTH, XOJAWUMHUHT COFJIUFH EMOHJIAITAHINTY, YPUHAONUINK WIIN
YEKJIAHUIIN €KW YPUHONILINK aCOCH/Ia MIIJIaMalurad OOIIKa XOAUMHUHT HUIITa
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OJIMHUILM, KOPXOHA MYJKJAOPUHUHT ajMalluIlId, XOAUMHUHI TeHCUs ¢&mmra
TyMuImM Kabu acociap OujaH MEXHAT MAPTHOMACHHHM OCKOp KWJIMII F03acHIaH
BYXy/ra Kena€Tran MyaMMOJIapHHA WIIMUN Ba aMaJiuil )KUXaTJaH TaAKWK JTHIIT;

um OepyBur TamrabOycura Kypa MEXHAT IIAPTHOMACHUHU OCKOp KHJIMIITHHHT
TapTUO-TAOMWJUTADMHU Ba XoauMiapra OepuiamauraH kKadomjaTiap THU3WMHUHA
TAaHKUJIUN YPTaHUIII;

XOPIKUNA MamilakaTiapaa XOAUMHHUHT aiioura OOFnmuK OynamaraH acociapra
Kypa um OepyBud Tamab0ycu OujilaH MEXHAT IIAPTHOMACHHH OCEKOp KHJIMIII
XYCYCUATIApUHU YyHIOy JAaBiaTIApHUHT HOPMATUB-XYKYKHH — XyxOKaTiapura
MYBODUK KUECUN-XYKYKHHN TaXJIUJ KUJIHIIL

XOJIMMHMHT aiioura OOFJIMK OYyJIMaraH acocjapra Kypa uil OepyBuH Tamadoycu
OusiaH MeXHAT MAPTHOMACHUHU OEKOp KWJIMII acOCIapUHU YpraHUIll OpKaiu yJIapHU
TaKOMUJUIAIITUPHUII F03aCUaH Takiu( Ba TaBCUsUIAP UIILIA0 YUKHUIIL.

TagKUKOTHHHI 00BEKTH XOJMMHHUHI aiOura OOFIMK OyiamaraH acociapra
Kypa uin 6epyBuu TarmadbOycura Kypa MEXHAT IIAPTHOMACH OEKOP KUITMHUIITN OMITaH
OOFJIMK MK TUMOHMN-XyKyKW MyHOCA0aTIap TH3UMU XUCOOTaHAIH.

TagKUKOTHUHT MpeAMeTH XOIUMHHMHT aiiOura OOFIuK OyiamaraH acocliiapra
Kypa uin 0epyBun Tamad0ycu OMJIaH MEXHAT IIAPTHOMACUHU OEKOp KIJIUIITA OW]T
MyHOca0aTIapHu TapTHOra COJYBYM HOPMATHB-XYKYKHH XYXKXKaTiap, XyKyKHU
KYJUTall aMauEéT, XOPKAM MaMJjlakatiap KOHYHYMJINTH XaMJa puauk (anma
MaBKyJ OYJIraH KOHUENUUsIap, WIMUK-Ha3apuid Kapaliapad noopar.

TagKMKOTHMHI  yCyJUIapH  KUECUU-XYKYKWMHA, MAHTUKUW, TU3UMJIIU-
Ty3WJIMaBHUi, COLIMOJIOTUK, UMUK MaHOATApHU KOMIUIEKC TaJKUK 3TUII, WHIYKIIHS
Ba JICIYKIHUS, SMIIEPUK TAJAKUKOT, CTATUCTUK MabIyMOTJIAp TaXJIWJIM Ba XyKyKHU
KYJUTalll aMaTuETHHU YpraHuIiaH noopar.

TagKMKOTHUHT WIMMIA SIHTWJINTH KyHugaruiapaad uoopar:

¥3 MyacCHCIApUHUHT €KM TabCHUC XYXOKAaTiapu OWJIaH BakojaT Oepuiirad
IOPUIUK T1aXC OPTaHWHUHT Kapopw OWiaH TalTKWJIOTHUHT TYTaTWUJTAHIUTH Xy
Ui OepyBYM  KUCMOHHMM IMaxCc (DAOMMATHHUHT TYTaTWITAHJIUTH MEXHAT
[IAPTHOMACHHU UL OEPYBUMHUHT TaimadOycu OuiiaH OeKop KWIMITHUHT MYyCTaKUII
aCOCH DKAHJINTH MCOOTIIAaHTaH,

JacTIa0KW CMHOBHMHT KOHHKAPCHU3 HATWKACH €KW XOJAMMHMHT STHTM MEXHAT
MIapTJIapd  acoCHa WIUIANIHKA paj JTUIIMHA MEXHAT [IapTHOMACHHU WIII
OepyBUMHHUHI TamabOycu OusjiaH OeKop KWIMIIHM Hazapia TyTyBud cabadmiap
pyuxaTura KUpUTWINLLIN 3apYPIAUTH aCOCTIAHTUPWITaH;

alipum Toudanaru xoaumiap OujaH vil OepyBuUM TamabOycura Kypa MexHaT
IIApPTHOMACHHHA OCKOp KWJIMIITHHWHT Y3UTa XOC XYCYCHSTIApH aHWKJIaHUO, XyCyCaH
YpuHIoNIIap OWIaH MEXHAT IMAPTHOMACHHHU OEKOp KWIMINAA OTOXJIAHTHPHIII
MYyIJATHHN KYJUIall, TAIlKWIOT pax0apW Ba YHHUHT YpHUHOOCApiiapu JOWPACHHU
Ocnrmna® oM Xamjaa yJapHA MIJIaH OyIIaTviiga KyIMM4ya acoCIapHUHT
KYJUITAHWINIIK, XOJAUMHHMHT TIeHCHsI €IuMra eTraHjurd  cababim  MexHar
[IAPTHOMACHMHU O€KOp KWJIMIIJA KAMCHUTHUII OJJIEMEHTIApU Xamja MaBCYyMHI
XOJIMIIap Ba KUCKA MYJJIATIIM MEXHAT IIaPTHOMACH aCOCH/Ia UIIJIOBUM XOUMIIapra
OTOXJIAHTHPHUIITHUHT ~ KUCKAa MYyJJaTiapuHd  KyJutam — Kabu  SKUXATJIApHUHT
MaBXYUIMTH acocyiab 6epuras;
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Kacaba yronmacu KyMUTacH TOMOHUAAH U1l O€pyBUMHUHT €3Ma TAaKTUMHOMACH
OJIMHTaH KyHJaH bTHOOpaH VH KYHJIHMK MYyZJaT M4Yujaa yHra >kaBoO OepuiMaran
TaKIMpAa Uil OepyBYM MEXHAT MIAPTHOMACHHHM OCKOp KWJIMINTAa XAaKIH OYIUIIH
XaKu1aru KOMJIaHu KOHYHUMIMKKA KUPUTHIL 3apypaTh acOCIaHTHPUIITaH;

XOAUMJIAPHUA OMMAaBHUIl paBUILJAa UIIIaH OVIIATHIN TYUIyHYacH Y3 Ma3MyHHra
UIIJaH OyIaTUiauran XOAUMJIap COHU Ba MINJAH OYymaTWiagurad MyJIaTAaH
nOOpaT Me30HJIapra acoCIaHUIIH JO3UMIIUTY ACOCIaHTUPHIITaH.

TagKUKOTHUHT aMaJIMii HATHXKAJIAPH KyHuaaruiapaad noopar:

V36exncTon PecryGiIMKacHHMHT SIHTM Taxpupiarn MexHaT —KoJeKCHra
XOJUMHUHI aibura OOFNMK OYIMaraH acociapra kypa uin 0epyBuM TamadbOycu
OwsiaH MeXHaT IMAaPTHOMACHHU O0E€KOp KIJIMIITa O]l HOpMATapHU KUPHUTHUII OVitnua
Takaudaap unuiad YUKuiIraH,

um OepyBuM TamadbOycu OujlaH XOAMMIIAPHM OMMAaBUM MIIJIaH OyIaTuiiaa
Kacaba yromManapu OujaH MaciaxatianryBiap YTKa3uITHUHT TapTUO-TaOMUIIIapu
UI1a0 YMKUIITaH;

00BeKTHB cababyiap HaTIXKACcHUla XOAUMIIAp COHU (IITATH) KUCKAapraHja WII
O0epyBum TamabOycu OwWJIaH MEXHAT MIAPTHOMACUHU OEKOp KUJIUIIIA MpoIeccyall
TapTUO-KouIajapra puosi KWJIMHMaraHJIUTHHUHT XYKyKUi OKuOaTth OYJraH uinra
TUKJIAITHU KOMITEHCAIHsI OWJIaH aJIMAIITUPUII 3apypJIUTy acocsiab Oepuiras;

V36exucTon PecniyOnukacunuHr siHru Taxpupaaru Mexnat konekcu Ounwid
Maxnuc CeHaTd TOMOHMAAH KaOyJdl KWIMHTAHJIUTHMHU 3bTHOOpra oiuo,
V36exucron PecnyGmukacu Omuii cymuauar «Cymuiap TOMOHHIAH Y30EKHCTOH
PecnyOnmukacuHuHr MeXHAT KOJAEKCHMHU KYJIJIall XaKUJa»Tu KapOpUHU KaOyi
KHWJIMII Ba YHJA MEXHAT IIIAPTHOMACHHU Il OEpYBUYMHUHT Talab0ycu Oritan Oexop
KWJIUIIHAHT acocliapd Ba TapTHOHW, Ma3Kyp Macajiara Ouja KOHYH XYXXKaTJIapHHU
Oup xunaa KYJUIAHWIUIIMHA TabMHUHJAII FO3aCHAAH TYIIYHTHPUII OepwHii
3apypiauru acociaad OepuiraH Xxam/1a yHUHT JIOMMXacu UILIa0 YMKUJITaH;

XOJIMMJIAPHU aTTeCTallMsAlaH YTKa3uIll Xakuaaru HamyHnaBuii HU30MHH Uuiad
YUKHUII Ba YHJA XOJAUMIIAPHU aTTECTAMICUAAH YTKA3MII TYIIyHYacH, MaKCaJu Ba
Basudanapu, NPUHIMUIUIAPH, AaTTECTALMSHUHT TypJlapy Ba  MyJJaTiapu,
aTTecTalUsgaH YTMaWauran xoaumiap Toudanapu, aTTecTallus KOMHUCCHUSICH
TapkuOura XoauMiap BaKWJIJIUK OPraHUHUHT ab30JIADUHU KUPUTHUIL KaOU MyXUM
KouJiajmapHu oenruiad oepun 6Viinya takiudiaap UIniad YuKUIraH;

Xankapo MexHarT TalKWIOTHHUHT 1982 imn 22 wmronparn «Mm OGepyBum
tTamabOycura Kypa MeXHAT MyHocabaTinapuHd OeKkop KWIHII TYFPUCHIANTH
158-con KonBeHuusichHM paTUUKAIMA KWIMIL, UIYHUHTACK [OIy HOMJIArd
166-connu TaBcusACMHA MUJITHI KOHYHYMITUKKA dKOPHIA STHIL 3aPyPIIUTH aCOCIIaHTaH.

TagKukoT HATHKAJAPUHUHI MIHOHWIMJIMIH. TaaKuKOT HaTuXalapH
XalIKapo XYKYK Ba MWUIMM KOHYHUMJIMK HOpMAalapd, PUBOXKJIAHTAH JaBiatiap
Taxpubdacu, XyKyKHU KyJulaml aMadu€TH, COLMOJIOTUK TAJKUKOTIAPHUHT aHKETa,
MHTEPBBIO Ba JKcoepT Oaxoniaml IIaKUlapura acocjaHraH, CTaTUCTHK
MabIyMOTJIApPHU TaXJWil KWJUII HaTWXKaJIapd yMyMIAIITAPWIKO, TETUIUIA
Xy’XoKaTiap OwiaH pacMUNIAIITHPWITraH. XyJlioca, Takiud Ba TaBcusap
anpoOanusaaH YTKa3wimO, YJIapHUHT HAaTHXKaJIaph €TaKud MWUIMN Ba XOPKUH



Halpiapaa O9bJIOH KuiauHrad. OIWHraH HaTWKajlap BaKOJATIHA Ty3WIMaiap
TOMOHU/IaH TACAMKJIAHTaH Ba aMaJIMETTa )KOPUM KWJIMHTaH.

TagKMKOT HATHKATAPUHUHI WJIMHMHA Ba aMaJuil axaMusiTH. TaJKukKOT
HaTIWKAJIIAPUHUHT WIMUNA aXaMUATH MEXHAT IIapTHOMACH WHCTUTYTUHH MEXHAT
IMIAPTHOMACUHUHT O€KOp OYJIMINN, WI XYCYCUSITHHUHT Y3TapuIli, XOJUMHHHT
UITYAHIIMK KOOUIUSATHHU OaxoJail, YPUHAONUINK UITMHUHT YEKJIaHUIITN, KOPXOHA
MYJKIOPUHUHT aJMalluild KaOu TylIyH4Yanapra sSHTH Tabpuduap €ku ynapHU
Y3rapTupui ro3acujial Takiaudiap UIuiad YUKWIraHIuruaa HaMoEH Oynaau.

TagkUKOT HATHXKATAPUHUHT aMaiui aXxaMUSTH YH]Ia WITapy CypUraH WiIMHN
XyJioca, Takjiid Ba TaBCHUsUIap/laH MEXHAT KOHYHUWJIUTUHA TaKOMUJUTAIITUPHUILIIA
XaMmJla yjapra mapxJjap Tai€pnampga, bom mnpokypartypa AkageMusich Ba
IOpuctnap manakacMHM OIIMPUIN MapKa3d TUHIJIOBYWIApH, TOIIKEHT JaBiat
IOpUJIMK YHUBEPCUTETH, IOPUIUK (PaKyIbTeTIap Tajadaiapy yUyH YKyB Ba METOUK
KyJUIaHMajiap Taué€pramja, OJIMM TablIMM Myaccacalapu Xamaa HOpUIUK
TeXHUKyMJIapaa «MexHart XyKyku», «MexHar [apTHOMAJIAPUHU XYKYyKUH
TapTUOTa conumm», «MexHaT HU30JIapUHHU XaJl ATUIID» KaOW MOYJUIAPHUHT Mabpy3a
Ba CEMUHApJIAPUHU YTHINJIA, WIMHH TaaKUKOTIap oymubd Oopuiga (oiimanaHul
MYMKHUHJIUTH OMIaH OeNruiaHau.

TaaKHKOT HATHKAJAPUHUHT KOPUHA KUIMHUIIK. TaaKUKOT UK Oyitnua
OJIMHTaH WJIMHMH HaTWXKanapaad Kyhuaarunapaa ¢honaalaHuiIras:

¥3 MyaCCUCIapUHUHT EKU TAhCUC XYAOKATIApH OWJIaH BaKOJIaT OEpUITaH FOPUTUK
[1aXC OPraHUHUHT Kapopu OWJIaH TAIKWJIOTHUHT TYTaTWITAHIUTH EXY Ul OepyBUU
KUCMOHMM 11axXC (DAONMUSITUHUHT TYTATHWITAHJIWTH MEXHAT IIapTHOMACHHM HIII
OCpyBUMHHMHI TamabOycu OwiaH OEKOp KWIMIIHUHI MYCTAaKWJI acOCH HKaHJIUTU
XaKWIArd TaKIu( SHIM TAaXpupaard Y30ekucroH PecryOimkacn MexHat
KOJICKCUHUHT 161-Mopmacuna y3 akCHMHM TOITaH (?366KI/ICTOH Pecny6mukacu
Bazupnap MaxkamaCHHUHT KOHYH WKOJIKOPAUTH (Qaonudaty Tyrpucuaard 2021 iiun
28 HosiOpnaru 12/21-46-con manonmatHomacu). Maskyp Takinud sikka TapTHOIAru
TaaOupKoOpIap, JUIEH3UsUIaHAAUTaH (GaoausaT OWlaH UIYFYJUIAaHYBYM KHUCMOHHIA
miaxciap, MaMinuil Makcajnia €ulaHMa MexHartnaH (oinanaHyBuYd KUCMOHUN
niaxciap oyiarad i OepyBUMIAPHUHT (PAOTUATH TYTaTHIIMIIKA XOAUMIIap OWIaH HIIl
OepyBuHM Tarradb0ycura Kypa MEXHaT IIApTHOMACUHU OCKOp KUJIUIITa UMKOH OepraH;

JacTia0Kd CMHOBHUHI KOHHMKAPCH3 HATHXKACU €KM XOJMMHUHI STHTM MEXHatT
mapTiIapy acocuja WIUIALIHU pajl STUIIN MEXHAT MapTHOMACUHU UIIl OEPYBUMHUHT
TamabdOycu OwinaH O€KOp KWIMIIHM HasapAa TyTyBuUM cababmap pyixarura
KUPHUTIIHIIE XaKugard Taking Y36exucron Pecrny6imikacn MexHaT KOJIEKCH SIHIH
TaXpupJard JONUXacMHUHT 161-Mojytach MKKUHYM KUCMH 6-0aHmuaa V3 akCUHU
tornra (Y36exucron Pecry6mxkacy Basupiap MaxkaMacHHHHT KOHYH WKOIKOPIHTH
daomustu Tyrpucugaru 2021 vimn 28 HosiOpmarm 12/21-46-coH nmanonaTHOMACH).
Maskyp Taknudg wum OepyBuu TaiadO0ycu OujiaH MeEXHAT IIAPTHOMACHHU OeKop
KWIMIIAA XYKyKAH HopManap Vypracuaard HOMYBODHKIMKIAp Ba aMaluETAa
YAJIKAIUTMKIAPHUHT OJIIMHU OJIUIIra XU3MaT KWITaH;

aiipum Tomdamarn xomumiap (YpUHIONUIAP, TAIIKWIOT pax0apyd Ba YHUHT
Yypunbocapiapu, neHcus €1ura Tyiarad XoAuMiap, MaBCyMHM XOIUMIIap Ba KUCKA
MyAJaTIM MEXHAT IIapTHOMACH acocuja HIUIOBYM XOJIMMJIAp)HU HIll OepyBuUd
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TamabOycu OWigaH MeXHAT I[IApTHOMAacHHH O€KOp KWIMIIHUHT Y3Ura Xoc
XyCyCUATIApUHU KypcaTtnuO Oepuinra kapatuiarad Takiaudaap 2021 vinn 14 oxtsadpaa
V36exucron PecryGmmkacu Omuit Maxmcn KOHyHUMIMK HanaTacd TOMOHHIAH
KaOysl KWIMHraH «Y30ekuctoH PecryGmukach MeXHAT KOJEKCHHHM TaCaMKIAII
TyFpucHia»Tn  Y36exnucton Pecnybnmkacn KoHyHH OWIaH — TacAMKIAHIaH
V36ekucron Pecry6mmkacu MexHar komekcuuuur 441, 485, 161 Ba
499-mommanapuna ¥3 udonacuan torrad (Ommit Maximc KoHyHYWIMK nanaracu
Koppynimsra kapmm Kypammiin Ba Cya-XyKyK Macanajapu KYMUTACHHUHT KOHYH
wxoakopnura aonustu tyrpucugaru 2021 iun 25 nosopaaru 06/1-11-5375-con
nanonarHomMacu). Maskyp Takiauduap Xoaumiiap MeXHaT XyKyKjiapu kadonarinapu
OeNTHJIaHUIINTA, TYHIYHYJIAPHUHT aMalu€ria TYFpU KYJUIAaHWIMIIUNTA Xamja
MEXHAT MyHOca0aTiapu/ia KAMCUTHIIMIIHUHT WY KYHUIMACTUTUra XU3MaT KWITaH;

kacaba yIolMacu KYMUTACH TOMOHHUJIAH Uil OEPYyBUMHHUHT €3Ma TaKIMMHOMAcH
OJIMHTaH KyHJaH 3bTUOOpaH YH KyHJIMK My[IAaT WYK/a >KaBoO OepuiMaraH Takaupia
u1 OepyBuM TamadOycu OMTaH MEXHAT MApTHOMACHHU OEKOP KHJTUIITA XAKTH OV ITHTIH
XAKHJIArk KOWJIAHN KUPUTHII Xakunarn Takmd Ysoekucron Pecrymikac Mexuat
KOJCKCH SIHTM TaxpuplAaru JoWuxacuHuHr 164-Momnmacujga y3 aKCHMHUA TOITaH
(V36exucTon Pecny6nukacn Basupmap MaxkaMacHHHHT KOHYH —MIKOJKOPIUIH
daomustu TYrpucuaarn 2021 i 28 HosiOpmarum 12/21-46-coH  manonaTHOMAcH).
Maskyp Takmd MexHaT HIapTHOMAcH TapadIapuHUHT XYKYKJIapd Ba KOHYHHI
MaH(aaTiapy  ypracuga MakOyJd  MyBO3aHATHMHI  O€NTMJIAHMIIMra  Xamja
TapaduIapHUHT Cyara Mypo)KaaT KHUIHII OYHNYa KOHCTUTYNWSBUN XYyKYKJIapUHUHT
TYJIMK aMaJira OIIUIINTA XU3MAaT KUJITaH,;

XOJMUMJIADHU OMMABUW paBUIA WINAAH OYIIATHIN TYyNIyHYacH WIIAaH
Oymatuiagurad XoJuMIIap COHM Ba MIIJAH OVIIaTWIaguraH MyagataaH uoopar
ME30HJIApra acOCIAHHIIN XaKuaard Takad Y36ekucron PecryGmukacn MexHat
KOJACKCH SHTM TaxpupAard JOWUXACUHUHT 9-Moajgacuaa V3 aKCHMHM TONTaH
(Y36exucton PecryGimkacu Basupnap MaxkaMacMHHHI KOHYH HIKOJKOPIHIH
baomstu Tyrpucuaaru 2021 viun 28 HosOpaaru 12/21-46-coH maionaTHOMACH).
Maskyp Takinud oMMaBUi UIAaH OVITIATUITHUHT aHWK ME30HJIApU OSNTHITaHUIITITA
Ba XOJAMMIIAPHUHT MEXHAT XYKYKJIApPH XUMOS KIJIMHUIIINTA XU3MaT KUJITaH.

TagKMKOT HATWKAJAPUHMHI anpodamusicu. TaakukoT HaTwkamapu 1 Ta
XaJIKapo Ba 2 Ta pecnyOymKa WIMHR-aMaliii aHKyMaHuIa MyXOKaMaJiaH YTraH.

TaagkMKOT HATHKATAPUHUHT JIbJOH KWIMHraHauru. J[luccepramus
MaB3ycu OVimya 1 Ta mMoHorpadus xamaa 12 Ta wiaMuil Wi, 1My XymilaJaH,
9 Ta nnMuit Makona (2 Ta XOprKuil HalpAa), 3 Ta Te3UC YOI ITUIITaH.

JluccepranMsiHUHT TY3WINIIN Ba Xa:kMmu. J{ucceprauus kupui, TypTTa 600,
cakkusTa naparpad, xynoca, ¢oiianaHuirad agadbuérnap pymxartu Ba WIOBaJaH
noopart. JlucceprarussHUHT XaXMHU 155 G€THH TaIIKWJI TTaH.

JTUCCEPTAIIMSTHUHI ACOCUI MA3MYHH

JluccepTalMsIHUHT KMPUII (IUCCePTALMA AHHOTAUMACH) KUCMHIA TaIKUKOT
MaB3yCHUHHMHI J10J13apOJIUry Ba 3apypaTH, TaJAKUKOTHUHT pecrmyOnuka (an Ba
TEXHOJOTHSJIAPY  PUBOXJIAHUIIMHUHT  ACOCUM  YCTYBOp  MYHAJIMUIApUTa
MYBOQUKJIUTH, TAAKUK OSTUIAETTaH MYaMMOHUHT YPraHWITAHIUK JapakacH,
JUCCepTaysl MaB3yCHHUHT  AuccepTanus Oakapuia€TraH OJIMA — TablUM
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MyacCaCaCMHUHT WJIMHUU-TAJAKUKOT MWIJIApu pexaiapu OunaH OOFJIMKJINIH,
TaIKUKOTHUHT MakcaJ Ba Basudanapu, OOBEKTH Ba NPEIAMETH, YCYJUIApH,
TaIKUKOTHUHT WJIMHUI STHTHJINTH Ba aMaJIN HATHKACH, TAIKUKOT HATIKAJIAPUHIHT
UITOHYWIWJINTY, TATKUKOT HATHKATAPUHUHT UIIMUN Ba aMaliuii axaMUATH, YIIapHUHT
KOPUN KWJIMHTAHJIUTH, TAJKUKOT HATIKAJAPUHUHT aripoOaliuscy, HaTHKaJapHUHT
9BJIOH KWJIMHTAHJINTHY, TUCCEPTAUSHUHT Ty3WIUIIN Ba XaXMHU EpUTHO OepuIraH.

JuccepraiusHUHT «MexHaT MyHOocadaTapu 0ekop OV IHIIMHUHT YMYMMA
acocaapu» 1e6 HomiaHrad | 0o0uga MexHAT IIAPTHOMACHUHUHT Oekop OYyiuiium
TYIIYHYacH, acocjiapu Ba TaCHU(H, IIYHUHTIEK, Wl OepyBuUM TamabOycu OuiaH
MEXHAT MIAPTHOMACHMHU OEKOp KWJIUII TYIIyHYacH, NMPUHLMIUIApU Ba IIAKJIapu
TaxJIWJI KWJIMHTaH.

XycycaH, MEXHAT MyHOCA0ATIapUHUHT OEKOp OYIUIIMHU aHTJIATUIIA KOHYH
Xy’doKaTiapuia «MeXHaT HIApTHOMACHMHM O€KOp KWJIMIID», «UIIAaH OYIIaTuim,
HIIIAH 0307 KWIWID TYNIYHYAIApH KYJUTAHWITAHJIUTH, yJap Ma3MyHaH Oup-
Oupura sKuH OYyiicana, ailHaH OMp MAbHOHU aHTIIATMACTUTH 04n0 OepuraH.

[y Gunan Oupra «MexHAT MAPTHOMACUHUHT OEKOp OYIUIIN» TyIIyHYacH Ba
«MEXHAT MIAPTHOMACHHUHT 0€KOp KUJIMHUIII TYITyHYaIapu Oyiinda XyKyKITyHOC
omumiapHuHr  Qukpmapu (A.MuositoB, M.['acano, C.MBano, I'.Arodonosa,
B.I'etixman, U.JImutpueBa, A.IletpoB, A.HyptauHoBa Ba 06.) kenTupuO YTUITaH.
Taxnmummapra acocaH, MEXHAaT NIAPTHOMACHUHUHT «OEKop OYnmuimm» Ba «OeKop
KAJUHUIIA»  TyIIyHYAJapUHA  QHUKJIAMTAPUO  OJMIIN  MEXHAT-XyKyKdid
MyHOca0aTJapHU BYXKyAra KeJITUPYBUM, Yy3rapTHpyBUM Ba OapxaM TONTHPYBYHU
IOpUANK (DaKTIap MyamMMoJIapy OuiIaH OOFJIMK JieraH Xyjocara KeJIMHTaH.

Maskyp 60612 facTiadku CAHOBHUHT KOHUKAPCU3 HAaTHXKalapu Oyitnda xama
XOJIMM SIHTM MEXHAT MIapTiapH acocuja UIUIAIIHK paj dTraH TaKJAupJa MEeXHAT
IIapTHOMACHHU OEKOp KWJIUII OYinva acociapHH I OCpyBUMHHUHT TaradbOycu
OwmJlaH MEXHAT MMApTHOMACHHHM OCKOp KWJIMII acocjapy pyixartura KHpuTHIl (EKu
«ymoy Komekcna Ba Oomka KOHyHIapAa OenruiaHraH Oomka cababiap» JeraH
Ma3MyHJard XaBoJjaku HopMa OeJIruJian) 3apypiiuri aCOCIaHTUPHO OeprIIraH.

[IyHHuHTIEK, MEXHAT IMIAPTHOMACH OCKOp OYJIUIIN acOCIaApHMHUHT MPOIIecCyall
XYCYCUATIAPHU aHUKJIAIITHPUII MAKCaJAHUIa YIAPHUHT Typiiu TacHU(DIapH Xammaa
Oy 6opana omuMIApPHUHAT (HUKP-MYyJI0Xa3aIapy KeITUPUIITaH.

Maskyp O6oOHuHT 2-maparpaduma wm OepyBun Tamab0ycu OwuilaH MexHAT
[IAPTHOMACHUHU O€KOP KUJTUII TYLTYHYACUTa KYITUMIUK OJIMMJIIap TOMOHUIAH MEXHAT
IIAPTHOMACUHUHT OE€KOp OYJIMINM TYIIyHYacu aoupacuaa tabpud Oepu0d yTuiaraxn
€KW YHUHI acocuil OelrumiapuHy caHall OWJIaH YEKJIAHWITAHJIUTU KalJ 3THUJITaH.
OmumnapauHr Oy Oopagaru (QuKp-mysioxazanapjaH KenauOd 4yukub, uill OepyBud
tamab0ycura Kypa MeEXHAT [IAPTHOMACUHUHT O€KOp KWIMHHUIIM XaKHJaru
My IvK Tabprudu uiiad YuKUIraH.

JucceprauusiHuar « UKTHCOAUI OMUJLJIAP ACOCUAA MEXHAT LIAPTHOMACHHU
0eKop KWJIHII Ba YJIAPHH TAKOMILJIAIITHPHUII Macajajgapu» 1e6 Homiiadrad |l
600u11a X0uMITap COHM (IITATH) EKH U XyCYCUATHHUHT Y3rapuIg Xamaa KOpXoHa
TYTaTWITAHJIUTH ca0abiii MEXHAT MAPTHOMACUHHA OCKOp KWJIMITHUHT Ha3zapuil Ba
aMaJIMid MacalaJIapy TaxXJIUi KAJIMHTaH.
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XycycaH, TaIKUKOT MIIUAA «XOJUMIIAp COHM (IITATH)» TYIIyHYACUTa aHUKJIUK
KUPUTHIMAraHIMTH Xamjaa Oy WKKH TyIIyH4Ya («XOAUMJIAp COHU» Ba «XOIMMIIAp
mTaTtu») ypracugaru anuk Qapk oenrunad Oepuimaranaurud kypcatud yrunrad. by
aca aiiHaH ymly acociapjaaH OMpu OWJIaH MEXHAT IIApPTHOMACHHU OSKOpP KHJIHIII
3apypary ro3ara keirama Oy Oopamaru XyxOoKaTIapHU TYFPU PaCMHMJIAIITUPHUIIIA
KUAMHYWIUKIAPHN f03ara KeNTUPHINM TabKUUIaHTaH. Ma3Kyp TylIyHYaJapHUHT
¥3apo papkuan 0unb Oepuin Makcaauaa MyaudInK Tabpudu Uuiad YMKUITaH.

[IyHuHTIEK, MEXHAT MIAPTHOMACHMHU Ul OepyBuM TamadbOycu OuimaH Oekop
KWJIHIIAA KU XYCYCHSATHHUHT Y3rapuiim» OniaH OOFIHMK (PUKp-MyJioxa3anap TaXJIvT
KUIuHTaH. XycycaH, XyKykimryHoc osmmmiap (M.['acanos, H.B./lemumos,
1. TypcyHOB) TOMOHM/IAH «HII XYCYCHUSTHHMHI Y3rapHIN» TyITyHYacHra GepuiraH
TabpudIap TaxJIWJ KWJIMHTAH Ba HATIKACUIa MasKyp TylIyH4ara Tabpud uuuiad
YUKWITaH XaMJa YHU KOHYHUWIMK 1A Oeruiani 3apypaTu KypcaTtud Oepuiiras.

Xopuxkuid napnariap KonyHuunuruga (Poccus, VYkpauna, Ko30FHUCTOH)
XOIUMJIAp COHM (IITAaTH) KUCKApHUIIM Wil OepyBYM TamabOycu OWIaH MeXHAT
[MIAPTHOMACUHU OEKOP KWJIMIITHUHT acOCH cu(aTha KypcaTuiarad. XoaumiIap COHA
(mTat) KUCKapWIU KaHmail cababiap OwiaH KenmuO YMKuImm Oyiimda Kymmmya
TanaGnap MaBKyJ 3Mac. Y306eKHCTOH/IA 3¢a XOJMMIIAP COHM (IITATH) KHCKAPHIIK
TEeXHOJIOTHSIIary, UIUTA0 YMKAPUII Ba MEXHATHU TAIIKWJI ITHIIIATH Y3rapuIiiap
€K1 UII XQ)KMUHUHT KUCKapUIIU OKHOaTuaa Kennd YukKaH Oynumu kepak. ['apuu,
MUWUIMA ~ KOHYHYWIMK Oy Oopaga XOAUMIIAPDHUHT XYKyKJIapyUHU  OOIIKa
JaBJaTIApHUKUIa Kaparanja Ky4JupoK XUMOsl KWIMIITra KapaTuwiran Oyicana,
OMPOK TaIOMPKOPIUK (DAOTUATH SPKUHINIYA HYKTAW Ha3apuJaH XOJUMIIAp COHU
(mrraty) KUCKapuinura onub KenraH cababnap pyWXaTHHM KOHYHYHJIMKIIA
OCJNTMIAHUIIMHA KalTa KypuO YMKUII Makcaara MyBOMUKIMIM XaKUAarua
XyJiocayiap Wwirapu Cypuiras.

PuBoxnaHraH qaBiaTiiap TaXpuOacuaa Xoaumiap COHM (INTaTH) KUCKAPUIIHA
comup OynraH, OMpOK I OepyBYM TOMOHHWIAH MEXHAT IIAPTHOMACHHU OEKOp
KWIAITHUHT TapTHO-TaOMUJUIapu Oy3wWiIraH TaKAupJa XyKyKHH THUKJIAIl XOJIUMTa
MyJUTAK KOMIICHCAITUsl OSPHUIIl OpPKAJIA aMajira OITUPHIIMIIUTA Y5THOOP KapaTHJITaH.
V36eKHCTOH MeXHAT KOHYHUMIIMTHIA 5¢a XOMUMIIAp COHH (INTaTH) KUCKAPTaH/a HIIT
OCpyBUMHUHT XOJIMMHH WIIJaH OYIIATUIAA Tpoleccyan TapTubiapra puos
KWIMarauiauru (kacaba YIOINIMACHHUHT PO3WJIUTH  OJWHMAraHJINId, XOJUM
OTOXJIAaHTUPUJIMATaHJIUTH Ba 0.) YHM WINra THUKJIAINra OJu0 Kemaau. Mamxyn
OynMaraH WII YpHUTA XOJWMHM WINTa THKJIAIIl caMapacu3 dYopa dSKaHJIHUTH
ACOCIIaHTUPWIMO, YHWHT YpHHra TYyJJIM KOMIICHCAIIMSHA aMajra OIIHPHII
TYFpUIUTH KypcaTu® Oepwirad. byHaa xopwk TaxkpubacuaaH TallKapyu MUJUIANA
MEXHAT KOHYHUYWJIUTHHUHT alpyUM HOpMaJlapuaaH yXIanuivk oyiinya (oigananuii
XaM MYMKUH. V36ekucTon PecnnyOnukacu MexHaTt kojekcuHUHT 112-momnacu
YUYMHYHA KUCMHUTIa Kypa XOJMMHHUHI WJITHUMOCHUIA Kypa CyJ HINra TUKJALl ypHUra
YHUHT ¢oiiacura KaMuJia y4 OMJIMK MII XaKd MUKJIOpHIA KYyIITMMYa XaK YHIAPHO
Oepuilli MYMKHHJIUTH Kaiia otuirad. Mmra TUKIAIIHUHT @ YpHUTA ITYJUTA
KOMITCHCAIIMSIHUHT TYJIAHUIIIA Ma3Kyp Ba3HUsITAA XaM XOJIUM, XaM HIIl OepyBUMHUHT
MaHpaaTnapura TYJIMK MOC KEJIa/Iu.

Maskyp 000/1a KOpXOHa TyraTHJIMIIK Wil OepyBYM TamabO0ycu OuinaH MexHat
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IAPTHOMACHHU OEKOp KWJIMIIHUHT MYCTAaKWJI acocu cudaTtuia ybTUpod STHIIAIM.
bupok, ymOy acoc OwiaH MexHAT NIAPTHOMACHHH OCEKOp KWiuiua Oup Katop
OVIIUTMKIIAp MAaBXKYJIUTA Ba Ty3aTHILIAP KUPHUTUINTA MYXTOXKIUTH TaJKUKOT
JTABOMUIA aHUKJIAHAW. XyCyCaH, KOPXOHAHWHT TYTaTWJITAHTAHIUTUHU UIT OepyBYU
’KHCMOHUH IIaXCIAPHUHT (PaONUATH TyTaTWITaHIUTU cudaruaa Kyuiad Oymmaniuy.
Uy ca®abnu, sikka TapTHOAAru TagoupKopiap, €ulaHMa MexHataaH (oiganaHyBIn
HOTapHyC Ba aIBOKATIIAPHUHT V3 (haOMSITUHU TYTaTUIIINA XaM MEXHAT IIIAPTHOMACHHU
um OepyBun TamabOycura kypa O€KOp KWIMIIHMHT Ma3MyHWTa KUPUTHIUIIH
JIO3UMJTMTH KypcaThO® Oepwirad. byHnmaH Tamkapu FOPUAMK IMAXCHUHT TYTaTHIIAIIHA
TYIIyHYACH KOPXOHA TYTaTWIUIIIMHN aHTJIATUIIIMHU XUCOOTa 00, OyHIai TyraTUI
¥3 MyacCHUCIApUHUHT €KH TabCHUC XYXOKaTJIaph OWJIaH BakojiaT OepwiraH IOpHINK
IIaXC OPraHMHHWHT Kapopy OWJIaH aMayra OIIMPWIMIIM XaK{Aa TY3aTHII KHPUTHII
XaKUIard TaK( uirapu CypuiraH.

HuccepraliisiHUHT «XOAUMHHUHI ai0ura OOFaMK OyaMaran Oomka
acocjapra Kypa um 0epyBus Tamad0ycu OWJIaH MeXHAT HIAPTHOMACUHHE 0eKOp
KMJIMII Macajagapu» 1e6 Homuanran I 6006maa XxoquM COFTUFUHUHT XOJIaTHUTra
Kypa, XOJMMHUHT MaJIaKacu €Tapiu OyIMaraHianurura Kypa, YpuHAONUIUK UIITMHUHT
YEeKJIAHUIIHN €K1 YPUHIOIIIUK acoCHjla MIJIaMaiuran OOIIKa XOAUMHUHT HUIITa
KaOyJ1 KWIMHMINK, MYJKIOPHUHT ajMallWIId Ba TEHCUsA EIura TYJITaHIUuTd
cababmu MexHAT IIAPTHOMACHMHU HII OEpyBUMHHUHI TamabOycu OwsiaH Oekop
KWIAITHUHT acocjapu aTpoduinda TaXJ M KAJIUHTaH.

XycycaH, Ma3kyp 0001a «Majaka €TUIIMACIUTU» TYyITYHUYaCUHU 04r0 Oepuil
OwsiaH OOFJIMK M3JIAHWII HATHXKAJIApU aKe 3TraH. Maskyp TyLIyHYaHM aHUKJIAIIIa
XMTHuHT xankapo KacOmapHM TacHU(JAIIHUHT CTaHAAPTIApH, MHJUIANA
KOHYHUMJIMTUMU3JIard HOpMajlap YpraHwirad. byHaaH Ttamikapu, XyKyKUIIYHOC
onmumiaap A.MHOATOB, ﬁ.TypcyHOB, N.ActanoB, M.I'acanoB, E.CokoioB,
N.Kucenes, B.MupoHOBIapHUHT XOAMMHHUHI MAJIAKACH €TapJu SMACIUTUTra OUJ
(buKp-Mynoxasanapu Kypuo YHKUJITaH.

[IyHuHTICK, WA XOAUMHUHT MajaKacu eTapiy OyJIMaraHjiurd acoch OWiiaH
MEXHAT MIAPTHOMACHUHU OEKOp KWIHMIIAa KOHYHYIJIMK Majlaka eTHIIMACIIUTHHU
OOBEKTHB aCOCIAHTHPUO Oepuil (Typiiapd Ba MEXaHM3MIIAPHW)HU aHWK Oenruiad
O6epmaranmru oun6 Oepuiran. by 6opanaru xopmxwuii Taxxpuda (bemapycs, ['py3us,
VYxpanna, TypxkmanuctoH, Octonus, JlatBusa, Poccus, Ko3zorucrton) ypranu®
yukuirad. Xycycat, Poccus denepanmsicu Mexnat koaekcu 81-mommacu OupruHIH
kucmu 3-Oannuna Ba Kozorucron PecnyOmmkacu MexHar KOAGKCH S2-Mojjiacu
OupvHYM KucMU 4-0aHauia aTTecTallds HaTWwXKajlapu OwiaH —TacauKJIaHTaH
XOJUMHHMHT 3rajyiad TypraH JJaBO3UMHUTa HOJIOMUKJIUTH MEXHAT IIAPTHOMACHHU OEKOp
KUJIUIITa acoc OVIMIIM Kal 3THO YTUIIraH.

[y 6unan Gupra Ma3Kyp XyKyKuil HHCTUTYT Oyiinda onmumiaapuuur (H.demunos,
I".Aradonosna, B.Kypuiios, A Xwupos, I". XHbIKKH, A.HyptaunoBa
Ba 0.) (QuKp-Mygoxaszamapy TaxJIWI KWIMHTAH. XyCyCaH, XYKYKIIYHOC OJIHM
I".A.Arad0oHOBaHUHT XO/IUM y3UTa TOMIIMPUIITAH UITHH TYJIUK Oa)Kapa&TraH Ba yHUHT
umm cudaTtura HUCOaTaH Uil OepyBUYHIA MUKOAT OyIMaraH Takaup/a, YHH dramiad
TypraH JJaBO3UMHUTA JIOMUKJIMTHUHN aHUKJIAIl MaKcaauja KacOui OWIMMH, Majakacu
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€Kkl KOOWIMSTMHM TEKIIMPHUII Makcaara MyBOPHK smac jaeraH (UKpU Kysuiao-
KyBBaTJIAaHTaH.

Ymby ©6001a XOmuM COFJIMFM  XOJATHHUHT EMOHJIAIIMINKM  OKUOaTHIa
Oaxapaérran Basudacura HOJIOMMKINTH ca0a0iar MEXHAT MIApTHOMACUHU OeKop
KWIWIITa OWJl TYpiW KapalUlapHU TaxJWil KWIMHTaH. Taxjamuiap HaTiKacuaa
JMCCEPTAHT TOMOHH/IAH XOIUM COFJIMFUHUHT EMOHJIAIININY YHUHT Y3 Ba3u(aapuHu
Oaxapuira €Ky JIO3UM Japaxana OaKapuiura TYCKWHJIMK KWJaJUTaH MEXHAT
KOOWJIMSITUHUHT TYpFYH €KUM BaKTMHUAIMK MMACAWUINIMA TYIIYHUJIUIIA KEITUPHO
yrunrad. LlyHuHrAek, XOAUMHUHT Y3 MexHaT BazudamapuHu Oakapuiljga JaBOM
ATUIIM KacO KaCaJUTUTUIra YaTMHUAIINTA KU COFJTUFUHUHT sIHA1a EMOHJIAILIUIIINTA OJTHO
KeJica XaM Il O0epyBuM TamabOycu OujaH MEXHAT IIApTHOMACHHHM OEKOp KHUJIMIII
MYMKHHJIUTA KypcaTu® Oepwinu. bByHnan Tamkapy MeXHAT IIapTHOMAacHHU
XOJUMHMHT COFJIUFH X0J1aTura Kypa OeKop KWJIHIL YHUHT Y3 UIIMHU 1aBOM STTUPHIIN
MeXHaT jkamoacu €xyna Qykapodap ydyH XaBum OYiIraH TakaupJa XaMm acoOCiH
XUCOOJIAaHUIIN XaKU/a XyJlocara KeJIMHTaH.

by Gopamarm Hopserus, Hunepmannus, Bretnam, JlatBus, ['py3ust mexnar
KOHYHUYIJINTUIATH HOpMaiap TaxJIMJI KWIMHHO, yiapja MexXHaT KOOWIMSTHHUHT
BAKTUHYAINK MWYKOTWIWIIN Wi OepyBUMra MeXHATra OuJ MyHocalaTiIapHU
TYTaTUIl XYKYKHHH OepMaciurd XamJa BaKTHMHUYAJIMK MEXHATra JIaéKaTCU3JIUK
okubaThga MexXHAT IIAapTHOMAcHMHM Oekop  Kwidml — Xajmkapo  MeXHar
TaKUIOTHHUHT «Ui 6epyBum TamabOycura kypa MexHaT MyHOcaOaTIapUHUHT
oexop Oymuiu Tyrpucuaa»tu 1982 iinn 22 urongaru 158-con KoHBeHIIMSACHHUHAT
6-Moamacu Tanabiiapura MOC KeJIMACIUTH aHUKJIAHTaH.

TagkukoT WIMMHUHT Ym0y ©Oo00ujaa YpuHAOLI XOJuMIIap OuilaH MexXHaT
MAPTHOMACHHHHI OEKOp KWJIMHMIIM Macalallapi XaM YPraHWJIraH. YpHHIOLI
XOJIUMJIap MEXHAaT IIAPTHOMACHHUHI OEKOp KWJIMHUIIM XaKuja Uil OepyBYd
TOMOHW/IAH OJIIMHJIaH OTOXJIAHTUPUII OCPHUIIT JIO3UMITUTH aCOCTaHTUPUIITAH.

AMamuérna MeXHaT IIIapTHOMAcH KOPXOHA MYJKIOPUHUHT —aJIMAalluIIf
cababmu Oexkop KWIMHMINKA Oopacwaard KOWIaJapHH KyJUIaligard MyamMMOJId
Macajajgap TaxJiuil KWIMHTaH. MyalsH WIITUPOKYUMHUHT XYKAJIUK IIUPKATH EKU
KAMUATA TApPKAOWAAH YMKUO KETHUIM, NIYHWHTIIEK, aKIUSIOPINK KaMUSTIapU
UINTUPOKYMIIAPY (aKIMOHEPJIapH) TapKuOuAa Yy3rapuil OYIHWIIA KOPXOHAHWHT
MYJIKIOPH aJMAaIlIWIINra XamJaa MeXHaTra ouJi MyHocabariap ymoy acoc Oyinda
Oekop OynuiMra oJiud KeaManIu Jerad Xyjaocara KeJIuHIaH.

HNucceprauustHuar [V 600 «X0oAMMHHMHI aiioura OOFJIMK OyaMaraH
acocjapra Kypa i 0OepyBuM Tamad0ycu OMJIaH MeXHAT IIAPTHOMACHHH 0eKop
KHJIMIIAA XOAMMJIapra Oepuiiajuran kagoJat Ba UMTHE3Iap» 1e0 HOMJIaHTaH.
Maskyp 600/1a uill 6epyBUYMHUHT Talad0ycu OMIaH MEeXHAT IIapTHOMACHHU OEKOp
KAUIaa «kadomarmap» TyIIyHYacHd Ba TypJIapyWHU aHUKIAIITHPUII MYXUMIIHTH
Xamja 3aMOHaBHi WIM-(anma Oy XyKyKHUH XOJIMCaHU YpraHWIra OarvllIaHTaH
UIUTAp KAMIIMTH QJIOXUJa TabKUJIAHTaH Ba YOy XyKyKHH KaTeTropHsra
Myaidauk Tabpudu nnuiad YUKUITaH.

[IyaunTAek, ui 6epyBYM TamadOycura Kypa MeXHAT IIApTHOMACHUHU OeKop
KWINIIA KYyJJaHWIaaural kadomaTiap MyailssH Typiapra OVIHHTaH X0J1a Tax I
KWIMHTaH. TaxJimn HaTvKanapura Kypa, HOMyausiH Ba KUCKA MyAJaTra Ty3WITaH
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MEXHaT apTHOMaJlapura Oup Xuil MyHocabaTHH YeKJIall XxaM/ia uill 0epyBUYMIaApHU
MKTUCOAMHN KYIaO-KyBBaTJIalll MakKcaauaa Oup Huiarada MyagaTid MeXHar
[IIApTHOMACH aCOCH/Ia IIIAETTaH, ITYHUHTIEK MaBCYMU X0oauMIIap OuilaH MEXHAT
mapTHoMacu OeKop KWIMHAETTaH/la OTOXJAHTHUPUIHUHT KUCKAa MYyIIaTIapUHU
KYJUTain Makcaara MyBoQUK, JeTaH XyJiocara KeJIHHTaH.

TagkukoT WIIMAa MEXHAT INapTHOMACHHHM OeKop Kuwiauin Oyiimda Kacada
YIOIIMAacH TETHILIN PO3WIMIMHU OepMmaraH Takaupja Uil OepyBuH ymiOy Kapop
YCTUAAH CyJra IIMUKOST KWJIUII XyKYKH MHJITUH KOHYHUYMJIMTUMU3Ard OYIIIUK
cudpatuaa osptUpod HOTWirad. Illy cababmm wumpgan Oymarumra Kacada
YIOUIMACMHUHT PO3WINTM ¥3 BaKTHAa OuigupuiMaraHja Wil OepyBUM MeEXHaT
[IAPTHOMACHMHU OEKOp KWIMILITra XaKJId OYIUIIM XaKuJard KOWJAaHUM MEXHar
KOHYHUMJIUTUTAa KUPUTHUII F03aCUAAH TAKIU( UILIA0 YUKUITaH.

Mw i KOHYHYWIMKIA TAKUIOT PyUXaTUIard X0aQumiiap ypTaya COHUHUHT YH
Ba YHJIaH OPTHUK (HOM3H UIIJIaH OYIIATHIIUIN XOAUMIIAPHA OMMAaBUM PaBHUIIIIA UIIIAH
oymaTum e xpcobmanumm oenrrinad Kynnrad. bupok, uimman 6ymaTui xapaéHu
KaliCH OpaJIiK MyJIaTHH KaMpal OJIMIIM JIO3UMIIMTH aHHK KypcaThiamarad. by 6opana
bytok bpuranus, ['epmanus, I'py3us, Poccust Ba Gomka gaBnatiap KOHYHUYMIATHHHA
KUECUI YpraHuml acocujia OMMAaBHUW paBUIIJAa WIIJAH OYIIATUIN TYIIyHYacH Y3
Ma3MyHHUTa WIIaH OYIIATHIN JaBpiapy Ba WIIAH OYImaTWiaéTraH XOJuMiiap COHH
KaOu ME30HJIapra aCOCJIaHUIIN JIO3UMIITH MyHO3apayiap YpyH OJraH.

[y Owuman Oupra, Maskyp ©0o0ja XOpWXKHM JaBiaTiapia MeXHaT
MIAPTHOMACUHU  Oexkop Kwiuiaa KadojaTiap JOUPACHHMHT  KEHrauim
TEeHACHIMUIApU TaxJIMil KWIMHUO, KadoiaTriap MOCHAllyBYaH IIAKJI, KaTbHUM
OeNruJIaHTaH MIaKJl Ba apaJiall Makiuiapra OYJIMHraH XoJAa YpraHuiraH.

Vpranumumap HaTkacura Kypa, aipuM XOPWXK JaBIATIApUIA MasKyp
KapaHJapHUHT  TapTUOra  COJMHUIIM  MKTUCOAMUETAArM  rio0aiairyB
KapaHIapuHU XHCOOTa OJraH XoJjja Wil OepyBuMjapHU (MHBECTOPIIAPHU)
¥3 MaMITaKaTHUTra Xaji0 KWIHIITa OYIraH KU3UKUIITA OOFIMKINTH aHUKTaHTaH.

By coxama Xykykuil TapThOra COJMITHUHT MOCIANTYBUAHJIMTH Ba XYyKYKHHA
KaonmaTIapHUHT KATHUIIMTH YpTacuaru ONTHMal MyBO3aHAT JaBJIaT TOMOHU/IAH V3
PUBOKTAHUIIIMHUHT Xap OWp MyailstH OOCKMYMIa KYHWITaH Makcajjiapra OOFJIHK.
Nmpan Oymatumga XyKykud KadoJaTJapHUHT KYTUIMTH XOAWMIIAPHUA XUMOS
KWIUIra oiu0d Kelaad, Ba aKCHHYa, Ma3Kyp TApTUOHUHT —COJIaIalliulig
TaJAOUPKOPJIIMKHA PUBOXKIIAHTUPUINTA YHAAWIM, MOCIAIIYBYAHIMK Ba XyKyKHil
kadonatiap KaThbUIIMIA YpTacuja ONTUMal MYBO3aHAT OENTWJIAaHUIIM —3ca
MaMJIaKaTAard «JaTeHT OaHJIMK»HU OJITMHHU OJIMINra XamJla WINra TUKJIAIIra OW/l
HU30JIAPHUHT KAMAWHILINTAa XU3MaT KWIaId JETaH XyJI0cara KeJIMHIaH.

XVYJIOCA

TankukoT HaTwXacuaa Kyduaard WiMH-Ha3apuid Ba aMauii Takauduiap xamja
XyJocaiap Uiuiad YNKWIIu:
|. Unmmii-Ha3apuii Takiaudg Ba xysaocaJjaap:

1. «MexHat m1apTHOMaCHHHUHT O€KOp OYIUIIN» Ba «MEXHAT IIAPTHOMACUHUHT
OEKOp KIJIMHHILKY TyITyHYalapura MyamiupIuk Tabpugu Uiuiad YuKuiau. YHra
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KYpa, «<MEXHAT IIAPTHOMACUHUHT OeKOp OYIIMIIN» IeraH/1a XxaM I0OpUANK X0uca, XaM
IOPUANK Xapakartinap OynraH ropuavk (akmiap HaTKacuga MEXHAT-XyKyKAd
MyHOCa0aTIAPHUHT TYyTaTUJIHIIN, KMEXHAT MAPTHOMACHHN OCKOp KWJIHII» JEeTaH/a
aca IOPUIUK Xapakariap OyaraH puauk (akTiap HaTHXKACHIA MEXHAT-XYKyKHA
MyHOCa0aTIapHUHT TYTaTHIUIIH TYITyHUIA A,

2. Il GepyBun TamabOycu OmiIaH MEXHAT IIAPTHOMACHHU OEKOp KHUJIUII
TYIIYHYaCH MEXHAT XYKYKMHH WIMHNA Ba VKYyB-yCIyOud TabMUHJIANIIA MyXHUM
axamMHAT KacO STUIIMHU MHOOATra OjdraH Xojaa Myauu@uuk tabpudu unuiad
YUKAIAM. YHra Kkypa, «uil OepyBUMHHMHI Tamad0ycura Kypa MexXHar
IAPTHOMACHHUHT OE€KOp KWJIMHHUIIIN» JIeTaH/1a MEXHAT MyHOCAa0aTIapUHUHT KOHYH
Xy’KaTinapujaa OedrujaHraH acocjiapra Kypa Xamaa KOPXOHAHUHT JIOKall
XyXOKaTliapyuJia Ba MEXHAT IIapTHOMAacHuaa Ky3Ja TYTWIraH Tajaljapra puos
KWITaH X0J1/1a Uil 0epyBYM TOMOHHAaH OCKOP KUJIMHUILIN TYUTYHUIAIH.

3. MabiayMkn MeXHAT XyKyKuja HOpMa-TIpUHIIMIUIAD KaTTa aXxaMusTra Jra.
MexHaT mapTHOMAacu WHCTUTYTHMHHMHT Wil OepyBYM TamadbOycura Kypa MexXHat
[IAPTHOMACUHU OCKOp KWJIWII XaKHUJard KOWJAJapUHHU TAIKUK KUJIHII acOCH]Ia
KyHuJaru HopMa-IpUHIMILIAPU aHUKIIAHIH:

um  OepyBUMHUHT Tamab0ycura Kypa KOHYHMM acocliapcu3 MeEXHat
MIAPTHOMACUHUHT Oekop KuiuHuimra iyn kyiuuwimaciuru (XMTaunr 158-connu
Konsenuwmsicu 4-monnacn);

JTUCKPUMUHALUSIBUM €KW IIaXCHUHT XyKYKMHU YEKJalld Ba KaMCHUTHUIIN
MYMKHH OYJIraH XOJaTJIApHUHT KOHYHHMI acoc ned xucobsanmacauru (XMTHuUHT
158-con KonBennusicu 5-momnacu, 166-con TaBcusutapHuHT 5 Ba 6-6aHa1apn);

MEXHAT IIapTHOMacu OEKOp KWIMHUIIKA XaKuja XOJAUMHU OKHWJIOHA
MyaaTiaapaa oroxjaantupuil (XMTausr 158-connu Konsennusicu 11-mMonaacu);

XOIUMTa XUMOSLTAHUIII MMKOHUSTIAPUHU O0epmacmaH MEXHaT
MIAPTHOMACHUHUHT Oekop KuiuHuIwmra iyn xkyiuwimaciauru (XMTuaunr 158-connu
KonBenmusicu 7-moaachu);

acoccu3 uIIaH OymaTuiran aed xucobiarad XOAUMHHUHT Cyara €Ki TerHIILTN
opranjapra Mypo»aaT KWIHII UMKOHUSTUHU TabMuuiam (XMTHuur 158-connu
Konsenuwmsicu 8-moanacu);

MEXHAT MApTHOMACUHHU OEKOp KWJIUIIHUHT aCOCIU AKAHJIUTUHU WCOOTIAIIHU
uin 6epyBun 3ummacura rokiaatimimy (XMT 158-connu Konpenrusicu 9-moiacn);

MEXHAT IMAPTHOMACHHH OEKOp KWIMIIHWHT KOHYHHWIJINTUTA TETHIILIN
BaKOJIATIN opranyiap Tomonuaan 6axo oepunumm (XMT 158-cormm KonBenmusicu
9-monnacu);

uniiad OymaTtuin Hadakacu Ba OOIIKa IIAKIAA JAapoMaUIapHU XMMOsIaIra
oynran xykyk (XMTuaunr 158-connmu Konsenrnusicu 12-mMoamacn);

BaKWJUIMK OpTaHjiapy Ba OOIIKa BAKOJATIA OpraHjapHA Xabapiaop KUJIHUII
Xamaa yjaap OujaH WIIIaH Oymiatuil OKWOaTJapuHU OMINATUIl  Oyinda
macnaxatriamysiap yrkasuil (XMT 158-con Konsennusicu 13 Ba 14-moananapu).

4. Vm OepyBuun OyipyFuja MEXHAT MIAPTHOMACUHHU OCKOpP KUJIUII acociapu
TErulUId Mojjaanap Tabpudura Tyia MyBOOUK Xoyjaa E3WIHMIIN JO3UMIUTU
TYFpUCHIATU TajlabjaH KeauOd 4YuKuO, XOJUMIIAp COHU EKM XOAUMJIAp IITaTh
y3rapranga OyHpykaa YHUHT cabaOMHM aHUK KYpcaTHIra dXTUEK maigo Oymaau.

17



Hlynra kypa, mMaskyp TylLlyHYajJapra MyaUIMQUIMK Tabpupu HIUIA0 YUKWIIU:
«XOJIMMJIAp COHU» Oy — KOpXOHa INTaTIap *KaJABAIWJA Ha3apAa TYTUITaH MyalsiH
mrar Oupiuru OYiuva JaBO3UMJIAPHUHT COHHM (MHUKIOpHW), «wmTar» Oy -
KOPXOHAHMHT IITAT >KaJBaliiia Hazapja TyTHJIQJUTraH MyalsH JTaBO3UM, YHHUHT
COHH, UIII XaKU TYFpUCHIAry Ba OOIIKA MabyMOTIAPHUHT MaXMYacH.

5. «Mlm  XyCyCHSATHHUHT Y3rapuiin» TYHIyHYacura AaHUKJIUK KUPUTHUII
XYKyKHM KyJUlall aMalIME€THAa MYXUM YpHUH Jrauiaiav. Maskyp TyuryHdara
AHUKJIMK KUPUTUIMAraHjauru cabadiv amanuéTaa aitHan ymoy acoc OuiaH MexHaT
[IAPTHOMACHHU O€KOp KWJIMHHUIIK XOJUIApUHU yupaTuimmuMus KuiiuH. [lyrra kypa,
ymly TyuryH4yara Kyiujiara Ma3MmyHa aHuKJIMK Tabpud Oepuil Takin@ KUIMHAIU:
«Mm XyCyCHUATHHUHT Y3TapHIln» JIeTaH/a MyalssH MTaT OWPIUTHIATH JIABO3UM
OyiiMya MeXHaT IIapTHOMAcHAa IIApTJIAlllWiIraH MexHaT BasudagapUHUHT
Y3rapuim TyIIyHUIa Iu.

6. Mamaka ertapnu OyaMaraHiaurd cababiid WITra HOJOWMK OYIMO KOJHII
acocu OWJIaH MEXHAT IIapTHOMAaCHHU OEKOp KWIMILAA XaTOJUKIAPHUHT OJIJIUHU
OJIUIIJIa «XOJUMHHUHI MaJlaKacH €Tapid SMAaCIUru» TYLUIYHYaCH MyXHUM aXaMusT
kacO nramu. Ilynra kypa, ymOy TymyH4ara myammudiauk Tabpudu wuiiad
YUKWIIU. «XOAUMHHUHT MajaKacu eTapiau SMAacIuIru» JeraHja XOAUMHUHT MEXHAT
BasudaIapuHu JIO3UM Japaxkana OakapuIllM y4yH 3apyp OWJIMM, KYHHKMA,
Taii€éprapauk Ba Oomika KacOuil XycycusTiapra erapiad Japaxaaa odra
OynMaraHiuru €Ku MyaisiH BaKTra KeiauO Wil XyCyCUSTUHUHT Y3rapuiiu Tydainau
SIHTY KYHUKMAJTapHU Y3JaIITHPa OJIMaraHjiury TyITy HUJIa/IH.

/. MexHar mapTHOMacMHU OEKOp KuwiuIaa «kadoyiariap» TylUIlyHYacu Ba
YHUHT MOXUSTHHHA aHUKJIAIITHPUIITHUHT MyXUMJIUTY XaMa 3aMOHaBUH HiIM-(haHaa
Oy XyKyKHM XOOMCaHW Ypranuiura OarvlUIaHTaH HWIUIap JAESIpiId  MaBXy[
AMACIIMTHIAH KeMu0 YUKUO Mas3Kyp TymryHua Oyitnua myamudiauk Tabpudu uimiad
YUKWIIW. YHra kypa, «MexHar XyKykuaa KadoaTiap» Jeraiia, MeXHaT XyKyKu
MaHOaapy/ia Ba MEXHAT IIapTHOMAacKa OeruiaHral XoAuMra MexHaT coxacuaa
Oepuinaguran MyJKAH Ba HOMYJKHMM XyKyKJIapHUHI OeBocuTa amaira
OLUMPUJIMIINHY TabMHUHJIAHANTaH BOCUTAJAp, YCyJIIap Ba MIapTiiap TyUIyHUJIaIH.

Il. Amangaru KOHYHYMJIHKHH TAKOMHWJLJIAIITHPH LI 103aCHJIaH
TarJaugaap:

1. JlacTmtabku CHHOBHUHT KOHHMKApPCH3 HaTWXalapu OVinda xamaa XOoIuM
SHTM MEXHAT INapTiapy acoCHAa WIUIANIHK pajJ dTraH TakKIupaa MeXHat
IMApTHOMACUHU OEKOp KIJIHII OyinYa acociIapHH Uil OepyBYM TamadOycu OwmiaH
MEXHAT MIAPTHOMACHHHU OEKOp KWJIUII acoCiapu pyhWxatuja akc 3TTupuil (yumoy
Konekcna Ba Oomika KoHyHiapaa Oenrmianran Oomka ca®abmap Ma3MyHHIAru
XaBOJIAKA HOPMaHU OCJITHJIaI) TaKIH( KWITHHTaH.

2. O0bekTuB cababiiap HaTMXXKacHaa XOIuMilap COHU (IITAaTH) KUCKapraHia
um  OepyBuM TamabOycu OuiaH MexXHAT IIapTHOMAacHHU OeKop KHIIMIIA
mpoleccyan TapTHUO-KouJaiapra puosi KWJIMHMAraHJIMTHHUHT XYKYKHA OKHOaTH
OyJraH WiInra TUKJIAIIHA XaM XOJUM XyKYKITapUHUHT XUMOsI KUJTMHHUIIINHUI, XaM HII
OepyBUMHUHT MaH(paaTIapUHU TAabMHUHJIANHAWTAH camMapaid BOCHUTa — IIyJUIA
KOMIIEHCAIHs OWJIaH ajMAIITHPHIN TaKIU( KATHHTaH.

18



3. V3 MyaccuCIapuHHHT KM TabCUC XyXOKATIaph OMIaH BakoIaT GepHIraH
IOPUIMK IIaXC OPTAaHWHUHT KApopW OWJIaH TAIIKWJIOTHUHT TYTaTUITAHIUTU EXy.
Ui OepyBUM JKUCMOHHMM 1maxc (AONUATUHUHT TYTaTWITAHIUTH —MEXHAT
[IAPTHOMACHHU UL OEPYBUMHUHT TaladOycu OuiiaH OeKop KWJIHUITHUHT MYyCTaKUII
acocu cudaTuaa KOHYHYMIHKIA OCNTrIai Takiau@ KUIMHTaH.

4. Amanuéria ByKyara KeJuIlld MyMKHH OYJTraH TypJid YajiKalUTUKIApHUHT
OJITUHU OJIUII, MEXHAT MIAPTHOMACHHU OCEKOp KWUJIUIN caba0iapuHu alloXuaa-
anoxuaa mdomanam Xamaa XOAWMHHHT Baszudacura HOJOWWKIWTH ACOCHHHHT
XYCYCHSITH, ME30HJIApH Ba OyH/Iail Xyocara KeIHITHUHT MeXaHU3MJIIapUTra aHUKITUK
KUPUTHUII MaKcaJuaa MEXHAaT KOHYHUWJIMTHAA Il OepyBuM TamabOycura kypa
MEXHAT IIAPTHOMACHMHU OEKOp KWIHILI acocliapyu pyuxaTuaa KyWuaaruiapHd
Oenruiaii Taking KUIMHAIN:

- aTTeCcTalus HaTIKajlapy OWIaH TaCTUKIAHTaH XOJAUMHUHT MaJlakacu €Tapiiu
Japaxasa YMaclliuri;

- THOOMIT  XyJlocara Kypa MexHaT BasudajapuHu JIO3UM Japaxkana
OakapHILIUra TYCKUHINK KUIaIUraH XOUM COFJIMFUHUHT X0JaTH;

- THOOMI XyJocara MyBOGUK XOJUMHUHT MEXHAT BazudaiapuHu OakapuIlu
COFJIMFU X0JIaTU Oy¥Hr4Ya YHUHT Y3Ura 3apapiu OViauim KU MeXHaT )KaMoacu EXy/I
XOJMM XU3MAT Kypcartagurad ¢yKaposap yuyH xaB(iau XoJlaTAa SKaHIUTH.

HlyHuHIIeK, XOAUMIIAPHUHT XyKYK Ba MaH(paaTJapuHU XUMOS KWIMILIAATH
axaMUsTHIAH KeInO 4YMKUO, XOAMMIIAp aTTeCTAlUACH >KapaCHUHUHT JHT MYXHM
KOUJajJapuHu (arrectanus TyIIyHYacH, TMNPUHIMILIAPY, MAaKCaau, TypiapH,
MyJAJaTiap, arTecTalysaH yTMaiauran xoaumiap (XycycaH, y3 BasudanapuHu
TYJIUK Oa)kapa€TraH Ba UK cudaTura HucOaTaH Uil OepyBUHJIa IIUKOAT OyIMaran
XOZUMIIap ), KOMHCCHUS TAPKUOUTA XOTUMIIAp BAKWJUTUK OPTaHH ab30CH KUPHUTUJIHILIH,
HaBOATIary Ba HaBOATIAH TAIIKApW aTTECTAIMs acOCIapH, aTTeCTaIUsl HaTKalapu
Ba X.) Ba OolIKa npoieccyan kounanapuu oenrunad oepysun HamyHaBuii HU30MHU
TaCAMKJIOBUM XyKyMaT KApOPUHU KaOyJl KWIUIII JTO3HM.

5. Vpunmom xopumuap OMIaH MEXHAT MIAPTHOMACHHHHT GEKOp KHIMHHUIIM
XaKuaa uil OepyBYM TOMOHHUJAH OJIAMHJAH OTOXJIAHTUPWIMACIWTH YPUHIOLUIMK
Oyiinua wnuUiaéTraH XoJUMJIApHU KaMcuTuil xucoonanamu. Illynra x¥ypa,
YPUHAONUIMK acOoCHAa UIIaMaiurad OOIIKa XOJIMMHHUHT UIIra KaOyJl KWIMHUIIA
MyHOca0aTH OWjiaH, LIYHMHIZIEK, MEXHAT IIapTiapura Kypa YpUHIOLUIMK HIIN
YyeKJIaHUIIK cababmu YpuHIouuiap OMaaH MEXHAT MAPTHOMACHHU OEKOp KWJIMIIAA
OTOXJIAHTHPUII My IATIApUHHI OSNTHIIAII TAaKIU(] KUITMHTaH.

6. Mm OepyBum TamabOycura Kypa KOpPXOHAa MYJKIOPH aJIMallTraHIUTH
ca0abim MeXHAT HIapTHOMACUHH OEKOp KUIIMIIIJIA KTAIIKUIIOT pax0apu», TalIKuIoT
pax0apuHUHT YpuHOOCapu» Ba «Ooml OyxranTep» TylUIyHYajJapura KyWuhaarua
Ma3MyHJa aQHUKIMK KHPUTUII MYXUMJIIMTUHH  WHOOatra onub, ymoy
TyIIyHYaJaApPHUHT Ma3MYH-MOXUSATUHU OYUO OEpUIll TaKIU( KWINHTaH.

«Tamkunor paxbapu - ymbOy Koaexc Ba Oomka HOpMaTHUB-XYKyKUAN
XyAOKaTIapra, OpUAMK Iaxc (TAIKWIOT)HMHI TabCUC XYXOKATIApU Ba JIOKal
HOpMAaTHB Xy OKaTaapra acocaH ymoy TallKWIOTHHU OOLIKapaauras, 11y KyMIaJdaH,
YHUHT SITOHA WXPO 3TYBYM OpraHu Ba3udagapuHu Oaxkapaauras maxc(iap).
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Tamkunor paxbapu YpunOocapu — Bazudanap TaKCUMOTHTAa MYBOGUK
KOpPXOHa pax0apuHUHT MyailsisH Macajanap Oyiinuya BasudatapuHu amanra
OLIMpPaIUTaH €KUM KOpXOHa pax0apy HYKIUruaa BAKTHHYAINK YHUHT BazudaaapuHu
Oaxxapu0 TypaJuraH maxc.

Bomr Gyxranrep - Y30ekucToH PecryGmukacHHMHT «ByXrantepus Xuco6H
Tyrpucuaa»tu Konynura myBo(uK Oyxrantepus XUCOOM XHU3MAaTUHUHT paxOapu
BazuanapuHu OakapaJuraH maxc».

/. Xankapo MeXHaT TAaWKWIOTUHUHT 1982 Hunparu 166-con U G6epyBumn
tamablOycura Kypa MexHaT MyHOcCAOaTIapUHUHT Oekop OViMIIM TYFpucuaaru
TaBcusmapuman kenub 9uKu6 €mra JOUp AaBiIaT MEHCUSICUHU OJIUII XyKyKUTa 3ra
Oynran meHcus €mmMra TYJITaHJIMTMHA Wil OepyBuM TamabOycu OWiaH MexHaT
[IAPTHOMACHHU OEKOp KUJIHII acOoCTapy pyWxaTH/IaH YMKAPHUII TaKIM(} KHUIWHTaH.

8. HomyaiisH wMyngmatra Ba KWUCKa  MyamaTra Ty3WIraH  MexXHaT
HIapTHOMajlapura Oup Xujl MyHOCA0ATHU YEKJalll Xam/1a UKTUCOANM KUXaTaaH Ml
OepyBUMIIApHHM KYJUTa0-KyBBaTlalll Makcaaujaa Oup Huiradya MyJagaTid MEXHAaT
[IApTHOMACHUra acoCaH HILIAaETraH Ba MaBCYMHUH Xoaumjap OujaH MexHar
niapTHoMacu OeKOop KUIMHAETTaHAa OTOXJIAHTUPHUIIHUHT KHUCKA MYyJAaTiapuHU
KYJIIam Takiau} KAJTuHTaH.

9. Mexnar mapTtHoMacuHu Oekop Kuwiuin Oyiinya kacaba yrommaiapu
PO3WIMTMHM OJIMII ‘KapaéHuAa Ul OepyBUM XYKYKJApUHU TYIMK amaira
OLIMPUIIMHU TabMHUHJIAII XaMmJa Ma3Kyp >Xapa€HHUHT TMpoleccyal TapTHOU
(xycycaH, kacaba yroIMacu MaKJIMCHHHA TETUILTNA XOUM HUINITHPOKUAA YTKA3UIII),
MyJJaTiap Ba OOIIKAa KaTop KyWHMJaru acocuid KouJaajdapuHu Oenruiad Oepwuii
TaKJIN( KUJIUHTAH:

«Kacaba yrommacu KyMUTacH €KM XOAUMIIAPHUHT OOIIKA BAKWUJUIMK OpTraHU
XOJUM OHMIJIaH MEXHAT IMapTHOMACHHU OEKOp KUJIHILTA PO3UIIMK OEpHIll MacaTacuHu
TETUIIUIM XOUM HIITUPOKHIA KYpUO YUKHILIN Ba KaOyJl KUJITaH KapopH XaKuja Uil
OepyBumra &3ma paBuiiga xabap Oepuiid Kepak, OyHmali xabap MexHaT
IIAPTHOMACHHU OEKOp KWJIUII XyKyKWra sra OyiaraH MaHca0aop IIaXCHUHI €3Ma
TaKIUMHOMAacH, OyHpyK Jjoluxacu Ba ym0y Kapopra acoc Oyiaran Xxyxokatiaap
HyCXacH OJIMHTaH KyHJ1aH O01u1a0 YH KyHJIMK MyAJ1aT H4Ua MablIyM KWIMHAIM.

VH KyHIMK MyqgaT Wumga TakAuM KWIMHMAarad pO3HIMK HIN OepyBUH
TOMOHMJIAaH XUCOOra OJIMHMAaclIuI'M MYMKHMH. Arapja kacaba yrolIMacu KyMUTacu
€ku xoaumuiap OOIIKa BaKWJUTMK OpraHd Il OEpyBUMHUHT Kapopura po3u Oyiamaca
y4 KyHJIMK MyJJaTia Wil OepyBud €KUM YHUHI BakwiId OWJIaH My3o0Kapauap OJiio
Oopamu Ba ymlOy My30okapamap Oa€HHOMa OwiaH pacMUILTAITHPUTIAIH.
My3okapanap HaTHXKacura Kypa yMyMHM KETUITyBra 3pHino OYImHMarad Takaupaa
u11 OepyBuM OHp 0¥l My IaTa KeArycuaa CyAra uKosST KWIMHUAIIN MyMKHH OYIIran
AKYHUIN KapOpHU KaOyJl KWJIMII XyKyKHUTa 3ra».

10. V36exucron PeciyOnukacununar 2020 #wmn 20 okTabpaaru «AXoau
Oanmuru Tyrpucuna»ru KoHyHuma «oMMaBuii uiifaH OVIIaTUID» TyIIyHYacH
YHUHT XYCYCUSITIIApUHM TYJIUK O4MO OepuiIMaraHiurd (OpajvK JaBp Macaiaacujia)
ca0abiy YHUHT KyHMHIaru SSHTU TaxpyUpH UIUIA0 YUKWIIN XaM1a XyKyKHH KYIlanl
amManuétuaa puos KWIMHUIIMHA TabMHMHJIAII Makcaauia Mas3Kyp TYLUIyHYaHUHT
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MEXHAaT KOHYHUYWJIMIHMJA Y3 AKCHHU TONHUIIM Makcaira MyBO(MUKINUIH TaKIU(}
KWUJIMHTaH:

«XoAauMIIapHH OMMaBU# paBHIA UIIAAH OYIIATHIIL.

Ky#unparunap 6wnan 30 kaneHaaps KyH opajiufyjia Uil 0epyBun Tamadoycura
Kypa MeXHaT [apTHOMacu OeKOop KWJIMHCAa OMMaBHi umigaH Oymatumn 1ed
XUCcoOJIaHaIu:

XOJUMIIApUHUHT yMyMHH coHu 21-59 Hadap xoaumum Oyaran kopxoHaja
Oelgan OPTUK XOIUM;

XOJUMIIApUHUHT yMyMHuil coHn 60-499 Hadap xoaumu OYiAraH KOpxoHaja
10 dousu €xu 25 na" OPTUK XOIUM;

500 (Ba yHaaH opTuK) Hadap XoauMu OYiaraH TamkuiaoTaa kamuaa 30 Hadap
XOJUM.

I11. Amanuii TaBcusijap:

1. V36ekuctoH PecnyGIMKACHHHHI SHTM Taxpupaard MexHAT KOJEKCH
Omuit Maxmuc CeHatu TOMOHUJAH KaOyn KWJIWHTAHJIUTHHU YBTHOOpra oJmo,
V36exucron PecryGmukacu Omuit cymuamar «Cymaiap TOMOHHAAH Y30eKHCTOH
PecniyOnmukacuauHr MeXHAT KOJEKCHMHHU KYJUIall XaKUJa»Th KapoOpwHH Kalyll
KWINII Ba YHJAa MEXHAT IIApTHOMACHHU Uil OepyBud TamadbOycu OuiaH Oexop
KWIMIITHUHT acocjapy Ba TapTUOHM, Ma3Kyp Macajara ouJ KOHYH XYXOKaTJIapuHU
Oup Xuija KyJUIaHUIUITMHY TabMUHJIAII F03aCHIaH TYIIYHTUPHUII OCPHUIIL 3apyp.

2. OyKapoJapHUHT MEXHAT XYKYKIapud TYJIWK TabMHHJIAHWAIIN HadakaT
KOHYHUMJIMKHUHT MyKaMMaJl OYJIUIIY Ba XYKYK KYJUIOBUMJIADHUHT Majlakacura, 1ry
OwaH Oupra XOJWMJIAPHUHT Y3 XYKYKJIapuHU OWIUINM Xamjaa yYHAaH (oiaanaHa
oJIMIIMIa XaMm Kyn xuxataan Oornuk. [llynra kypa, «SroHa mMuwuimii MexHat
TU3UMW» UOpajapapo AacTypuil-anmapar KOMIUIEKCHTa MEXHAT I[IapTHOMACH
Oyiinua MabJiyMOTJIap KUPUTWITaHAA XOJIMMIra SHI aCOCUWA MEXHAT XyKyKjapura
JIOMp MabIIyMOT OepyBuM (€KUM MyalsiH cailTra XaBoJia KWIyBUM) xabapHoMa (CMC)
KYHATUII aMAJIMETUHU WYJIra Ky MU JJO3UM.

3. MexHaT HM30JIApUHUHT 1o3ara Keiuin cababiapunu Oaprapad H>THII
yopajapu cudaruiaa cyuiap TOMOHUAAH o0 OopuiiaérraH XyKyKUid TapFuOoT
UIUIAPUHUHT MYXUM TIpolleccyain KYpUHHUIIM cudaThaa MEeXHaTra OWJi HU30JIU
WIUIapHU cai€p cymiapiaa Kypub Xan KWIMII MyXUM axaMmHusT KacO 3Taju.
[y makcanna, V36eKkncToH Pecnybnukacu Onuit cyau [lieHyMUHUHT TOMOHUIaH
XOJIUMJIAPHYU HINTa THUKJAII, MEXHATra OWJ €TKA3W/raH 3apapiiapHU yHIUPUII
XaKUJaru UIUIApHU UMKOH Kajap cail€p cyajiap TOMOHUAAH KOPXOHAHUHT Yy3uja
KYPUJIMIIY 103acUIaH KypcaTMmanap 0epu0 yTul 3apyp.
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INTRODUCTION (abstract of PhD thesis)

Relevance and necessity of the dissertation theme.

Globally, the severe impact of the pandemic on the labor market and national
economic systems has created new challenges for labor relations, as in many sectors.
The situation related to the pandemic has prompted us to thoroughly review our
accustomed way of life and relationships, to approach them in a new way, to edit
some of them, and to look at future plans from a different perspective.

The results of the annual assessment presented in the report “ILO Monitor:
Covid-19 and the world of work” of the ILO also confirm that the world's labor
markets suffered huge losses in 2020. In particular, the loss of working time in the
countries of the world is equal to 8.8% (compared to the 4th quarter of 2019), which
Is equal to 255 million people in full employment. This situation is approximately four
times more than during the 2009 global financial crisis. The economy of Uzbekistan,
which is a part of the global economic system, is also affected by these factors, which
In turn requires effective measures to mitigate these negative effects, including
ensuring the right to work.

In the Strategy of Actions, the development of the social sphere, ensuring the
balance of the labor market and the development of its infrastructure, and reducing
the unemployment rate were defined as one of the priority directions in our Republic,
while in the development strategy of New Uzbekistan for 2022-2026, the
Implementation of a fair social policy and the development of human capital were
noted as priority directions.

It should be noted that the protection of labor rights and, at the same time, the
protection of the interests of entrepreneurs is one of the urgent topics of today, and
the need to scientifically research this field is considered a priority.

In legal literatures, special attention is always paid to the employment contract
as the basis of labor relations. In particular, the study of legal relations on the
dismissal of an employee at the initiative of the employer is considered as an
important area of labor law research. The social importance of the relations included
in this framework is extremely high, and if they are not effectively regulated, they
can lead to increased tension in the labor sphere and society as a whole.

The analysis of the practice of law enforcement also shows that the relationship
of dismissal at the initiative of the employer is considered a rather controversial area.
The fact that disputes of this type have a high weight among the civil cases related
to labor relations considered by the courts also requires scientific-theoretical
research of this issue.

If we pay attention to court statistics, in 1999 there were 865 lawsuits on
reinstatement, and in 2000 there were 890 lawsuits. By 2019, there were 1964 (of
which 775 were satisfactory, 883 were rejected, and 167 cases were not tried, 139
cases were closed), 2385 cases in 2020 (1040/882/282/181), 3221 cases in 2021
(1404/1202/438/177), 1447 cases in the first half of 2022 (635/532/202/78) *.

1 ¥36ekucron Pecniyonukacu Ommii cymuamar 14.07.2021 #mn 07/13-244-con, 21.01.2022 i#. 07/13-32-com,
13.07.2022 i1. 07/13-228-con xaTinapu (CTATUCTHK MabIIyMOTIap)
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Furtheremore, according to the reports of the first half of 2021, more than 26.000
cases of violations of the law were recorded by the State Labor Inspectorates, while
in the first half of 2022, 41.150 cases of violations of the law were detected?.

It should be noted that the interests of the subjects of labor relations are
different, and they must be equal before the law and be ensured in practice. In order
to avoid social antagonism, that is, avoiding conflict, it is necessary to find an
optimal balance between the rights and legal interests of the employee and the
employer. This is one of the urgent tasks of researching the labor law, in particular
the institution of the labor contract.

The above-mentioned social and economic factors require the full provision of
labor rights of citizens, in particular, the clear and complete legal regulation of social
relations related to dismissal. In particular, setting the legal criteria for termination
of the employment contract at the initiative of the employer, on the one hand, is a
legal guarantee of the protection of the labor rights of citizens, and on the other hand,
it is the employment of the population in a broad sense.

The relevance of the research with the main priority areas of development
of science and technology in the Republic. Dissertation study was carried out in
accordance with 1. the priority direction of “Formation of the system of innovative
ideas and ways of their implementation in the social, legal, economic, cultural,
spiritual and educational development of the information society and the democratic
state” of the republican science and technology development.

The extent of the study of the research problem.

The research topic has not been a special monographic research subject, some
scientists have published educational literature or scientific articles related to this
topic.

In particular, legal scholars A.A.Inoyatov (illegal dismissal of workers and
employees at the initiative of the administration), M.M.Mamasiddikov (considering
controversial cases related to the recovery of material and moral damages caused by
labor), M.Yu.Gasanov (labor function as a contractual form of installation),
Y.Tursunov (labor law, international labor law), M.A.Usmanova (social security and
protection), D.S.Atajanova (labour of women and persons engaged in family duties),
M.J.Ziyadullaev (legal foundations of the old-age pension system), G.D.Sattarova
(collective contractual regulation of labor relations), in scientific works, literature and
articles published by Sh.Ismailov (characteristics of termination of employment
contracts with certain categories of employees), M.Rakhimov (methods and forms of
protection of labor rights of employees), some issues related to the topic of the
dissertation are revealed to a certain extent.

Also, opinions related to the subject of scientific research published by legal
scholars J.T.Kholmo’minov, B.Djambakiev, H.V.Burkhankhodjaeva,
D.S.Abdullaeva, L.U.Rahimkulova were expressed.

In foreign countries complex studies and studies related to some aspects of
termination of the employment contract at the initiative of the employer on grounds

! https://mehnat.uz/uz/services/davlat-mehnat-inspekciyasining-faoliyatidagi-asosiy-kursatkichlari-2021-yil-2-
chorak-yakuni-buyicha
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not related to the employee’s fault were carried out by G.A.Agafonova,
N.V.Demidov, V.Arkhipov, O.M.Shevchuk, K.N.Gusov, A.Ya.Petrov, I.A.Kostyan,
A.M.Kurennoy, A.F.Nurtdinova, M.Yu.Tikhomirov, V.l.Mironov, V.V.Kanter,
|.A.Gasheva, E.A.Ershova, V.lI.Simonov, E.S.Batusova, A.Z.Dolova, H.Collins,
B.Creighton, A.Stewart, K.Lucassen, T.McAdams, M.Wendler and others.

In particular, legal scholars G.Agafonova and N.Demidov specially researched
the termination of the employment contract at the initiative of the employer, while
I.Ya.Kiselev, K.Lucassen, M.Wendler performed comparative legal analyzes on this
topic.

The relevance of the dissertation research to the research plans of the
higher education institution where the dissertation was completed.

The topic of the dissertation was carried out within the framework of the
scientific research plan for 2021-2023 of the Academy of the General Prosecutor’s
Office of the Republic of Uzbekistan “Scientific-theoretical and practical issues of
improving labor legislation”.

The aim of the research is to develop scientifically based proposals and
recommendations aimed at solving the problems of the legal regulation of relations
related to the termination of the employment contract at the initiative of the employer
based on reasons not related to the fault of the employee.

Research objectives:

scientific research of the concepts of annulment of the employment contract,
cancellation of the employment contract, dismissal, release from work, release from
the position of the institution of the employment contract due to the fact that the
termination of the employment contract at the initiative of the employer is based on
the initiative of one of the parties;

providing a legal assessment of the grounds for termination of the employment
contract at the initiative of the employer;

conducting scientific and practical analysis on the problems arising in
connection with the termination of the employment contract on grounds such as the
reduction of the number of employees (staff), the liquidation of the enterprise, the
lack of skills of the employee, the deterioration of the health of the employee, the
limitation of temporary work or the hiring of another employee who does not work
on the basis of temporary employment, the exchange of the owner of the enterprise,
the retirement age of the employee;

a critical study of the procedures for terminating the employment contract at
the initiative of the employer and the system of guarantees provided to employees;

comparative-legal analysis of the features of termination of the employment
contract at the initiative of the employer on the grounds not related to the employee’s
fault in foreign countries in accordance with the normative legal documents of these
countries;

developing suggestions and recommendations for their improvement by
studying the reasons for terminating the employment contract at the initiative of the
employer on grounds not related to the fault of the employee.
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The object of the research is a system of social and legal relations related to
the termination of the employment contract at the initiative of the employer on the
basis of reasons not related to the fault of the employee.

The subject of the research consists of normative legal acts, law enforcement
practice, legislation of foreign countries and concepts, scientific-theoretical views,
which regulate the relations related to the termination of the employment contract at
the initiative of the employer based on grounds not related to the fault of the
employee.

Research methods consist of a comprehensive study of comparative-legal,
logical, systematic-structural, sociological, scientific sources, induction and
deduction, empirical research, statistical data analysis and the study of the practice of
law enforcement.

The scientific novelty of the research is followings:

it is proved that the termination of the organization by the decision of its founders
or the body of the legal entity authorized by the founding documents or the
termination of the activity of the employer is an independent basis for the termination
of the employment contract at the initiative of the employer;

the unsatisfactory result of the initial test or the employee’s refusal to work based
on the new working conditions is justified by the need to be included in the list of
reasons for the termination of the employment contract at the initiative of the
employer;

specific features of termination of the employment contract with certain
categories of employees at the initiative of the employer were determined, in
particular, the application of the notice period for the termination of the employment
contract with deputies, the definition of the scope of the head of the organization and
his deputies, and the use of additional grounds for their dismissal, labor due to the
retirement age of the employee the presence of discriminatory elements in the
termination of the contract and the existence of aspects such as the application of short
notice periods to seasonal employees and employees working under a short-term
employment contract are substantiated;

the need to include in the legislation the rule that the employer has the right to
cancel the labor contract if the employer does not respond to it within ten days from
the date of receipt of the employer’s written submission by the trade union committee;

it is justified that the concept of mass dismissal of employees should be based on
criteria consisting of the number of employees to be dismissed and the period of
dismissal.

The practical results of the research include the followings:

Proposals have been developed to include norms on the termination of the
employment contract at the initiative of the employer in the newly revised Labor
Code of the Republic of Uzbekistan on grounds not related to the fault of the
employee;

the procedures for holding consultations with trade unions in mass dismissal of
employees at the initiative of the employer have been developed;

the need to replace reinstatement with compensation, which is the legal
consequence of non-observance of procedural procedures in terminating the
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employment contract at the initiative of the employer when the number of employees
(staff) is reduced as a result of objective reasons, is substantiated;

Taking into account that the newly revised Labor Code of the Republic of
Uzbekistan was adopted by the Senate of the Oliy Majlis, the decision of the
Supreme Court of the Republic of Uzbekistan “On the application of the Labor Code
of the Republic of Uzbekistan by the Courts” and the basis and procedure for the
termination of the employment contract at the initiative of the employer, related to
this issue, the need to provide an explanation to ensure the uniform application of
legal documents has been justified and its draft has been developed,;

proposals have been made to develop the Model Regulation on employee
attestation and define important provisions such as the concept, purpose and tasks,
principles, types and terms of attestation, categories of employees who do not pass
attestation, inclusion of members of the employee representative body in the
attestation commission;

Ratification of Convention No. 158 of the International Labor Organization
dated June 22, 1982 “On Termination of Labor Relations at the Employer’s
Initiative”, also the need to introduce Recommendation No. 166 titled with the same
name into national legislation.

Reliability of research results. The results of the research are based on the
norms of international law and national legislation, the practice of developed
countries, the practice of law enforcement, questionnaires, interviews and expert
evaluation forms of sociological research, the results of statistical data analysis are
summarized and formalized with relevant documents. Conclusions, proposals and
recommendations were approved, and their results were published in leading
national and foreign publications. The obtained results are approved by the
competent structures and put into practice.

Scientific and practical significance of the research results. The scientific
significance of the results of the research is reflected in the development of new
definitions or suggestions for changing the terms of the institution of the labor
contract, such as the annulment of the labor contract, the change of the nature of the
work, the assessment of the employee’s ability to work, the limitation of substitute
work, the exchange of the owner of the enterprise.

The practical significance of the research results is in the improvement of labor
legislation from the scientific conclusions, suggestions and recommendations put
forward in it and in the preparation of comments on them, in the preparation of
educational and methodological manuals for the students of the Academy of the
General Prosecutor’s Office and the Lawyers Training Center, Tashkent State Law
University, students of law faculties, higher education institutions and it is
determined by the possibility of using modules such as “Labor Law”, “Legal
Regulation of Labor Contracts”, “Resolving Labor Disputes” in legal technical
schools in lectures and seminars, conducting scientific research.

Implementation of the research results. The scientific results of the research
work were used in the followings:

The proposal that the dissolution of the organization by the decision of its
founders or the body of the legal entity authorized by the founding documents or the
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termination of the activity of the employer is an independent basis for the termination
of the employment contract at the initiative of the employer is reflected in Article 161
of the new version of the Labor Code of the Republic of Uzbekistan (Act No. 12/21-
46 dated November 28, 2021 on the legislative activity of the Cabinet of Ministers of
the Republic of Uzbekistan). This proposal allows the termination of the activity of
individual entrepreneurs, individuals engaged in licensable activities, and employers
who are individuals using hired labor for domestic purposes, to terminate the
employment contract with employees at the initiative of the employer;

The suggestion that the unsatisfactory result of the preliminary test or the
employee’s refusal to work on the basis of new working conditions should be included
in the list of reasons for the termination of the employment contract at the initiative of
the employer is reflected in paragraph 6 of the second part of Article 161 of the new
draft of the Labor Code of the Republic of Uzbekistan (Act No. 12/21-46 dated
November 28, 2021 on the legislative activity of the Cabinet of Ministers of the
Republic of Uzbekistan). This proposal served to prevent inconsistencies between
legal norms and confusion in practice when terminating the employment contract at
the initiative of the employer;

Proposals aimed at indicating the specific features of termination of the
employment contract of certain categories of employees (deputies, head of the
organization and his deputies, employees who have reached retirement age,
seasonal employees and employees working on the basis of a short-term
employment contract) at the initiative of the employer are pointed out in articles
441, 485, 161 and 499 of the Labor Code of the Republic of Uzbekistan adopted
by the Legislative Chamber of the Oliy Majlis of the Republic of Uzbekistan by
the Law of the Republic of Uzbekistan “on approval of the Labor Law of the
Republic of Uzbekistan” dated October 14, 2021 (Act No. 06/1-11-5375 of
November 25, 2021 on the law-making activities of the Legislative Chamber of the
Oliy Majlis Anti-Corruption and Judicial Affairs Committee). These proposals
served to determine the guarantees of the labor rights of employees, the correct
application of concepts in practice, and the prevention of discrimination in labor
relations;

The proposal to introduce a provision that the employer has the right to terminate
the employment contract at the initiative of the employer in the case that the
employer’s written submission is not received within ten days from the date of receipt
of the written submission by the trade union committee of the newly revised draft of
the Labor Code of the Republic of Uzbekistan reflected in Article 164 (Act No. 12/21-
46 dated November 28, 2021 on the legislative activity of the Cabinet of Ministers of
the Republic of Uzbekistan). This proposal served to establish an acceptable balance
between the rights and legal interests of the parties to the labor contract and the full
implementation of the constitutional rights of the parties to appeal to the court;

The proposal that the concept of mass dismissal of employees is based on criteria
consisting of the number of employees to be dismissed and the period of dismissal is
reflected in Article 9 of the newly revised draft of the Labor Code of the Republic of
Uzbekistan (Act No. 12/21-46 dated November 28, 2021 on the legislative activity of
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the Cabinet of Ministers of the Republic of Uzbekistan). This proposal served to
establish clear criteria for mass dismissal and to protect the labor rights of employees.

Approbation of the research results. The research results were discussed at 1
international and 2 national scientific-practical conferences.

Publication of research results. 1 monograph and 12 scientific works on the
subject of the dissertation, including 9 scientific articles (2 in foreign publications),
3 theses were published.

The structure and volume of the dissertation. The dissertation consists of an
introduction, four chapters, eight paragraphs, a conclusion, a list of references and
an appendix. The volume of the dissertation is 155 pages.

THE MAIN CONTENT OF THE DISSERTATION

In the introduction (dissertation annotation) part of the dissertation, the
relevance and necessity of the research topic, the compliance of the research with the
main priorities of the development of science and technology of the Republic, the
level of research of the researched problem, the relevance of the dissertation topic
with the plans of the higher education institution where the dissertation is being
carried out, the goals and tasks of the research, object and subject, methods, scientific
novelty and practical result of research, reliability of research results, scientific and
practical significance of research results, their implementation, approval of research
results, publication of results, structure and volume of the dissertation are explained.

Chapter | of the dissertation entitled “General principles of annulment of
labor relations” analyzes the concept, principles and classification of annulment of
the employment contract, as well as the concept, principles and forms of termination
of the employment contract at the initiative of the employer.

In particular, it has been revealed that the terms “cancellation of employment
contract”, “dismissal”, “release from work” are used in legal documents to mean the
termination of labor relations, although they are close to each other in content, but
they do not mean exactly the same thing.

At the same time, the opinions of legal scholars on the concept of “nullification
of the employment contract” and *“cancellation of the employment contract”
(A.lInoyatov, M.Gasanov, S.lvanov, G.Agofonova, V.Geikhman, I.Dmitrieva,
A Petrov, A.Nurtdinova and others) are cited. Based on the analysis, it was concluded
that clarifying the concepts of “cancellation” and “cancellation” of the labor contract
Is related to the problems of legal facts that create, change and terminate labor-legal
relations.

In this chapter, the reasons for the termination of the employment contract based
on the unsatisfactory results of the preliminary test and in case the employee refuses
to work on the basis of the new working conditions are included in the list of grounds
for the termination of the employment contract at the initiative of the employer (or
“other reasons specified in this Code and other laws™) setting a reference norm) is
justified.
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Moreover, in order to clarify the procedural features of the grounds for
invalidating the employment contract, their various classifications and the opinions of
scholars in this regard are presented.

In paragraph 2 of this chapter, it is noted that the concept of termination of the
employment contract at the initiative of the employer is defined by most scientists
within the framework of the concept of voiding the employment contract or is limited
to enumeration of its main signs. Based on the opinions of scientists in this regard, the
author’s definition of the termination of the employment contract at the initiative of
the employer was developed.

Chapter Il of the dissertation entitled “Issues of termination of employment
contracts based on economic factors and their improvement” analyzes the
theoretical and practical issues of termination of the employment contract due to the
change in the number of employees (status) or the nature of work, as well as the
termination of the enterprise.

In particular, it is shown that the concept of “number of employees (status)” is
not specified in the research work and a clear difference between these two concepts
(“number of employees” and “status of employees™) is not defined.

It is noted that this causes difficulties in the correct formalization of documents
in this regard when there is a need to cancel the employment contract on one of these
grounds. In order to reveal the mutual difference between these concepts, the
definition of authorship has been developed.

Furthermore, comments related to the “change in the nature of work” in the
termination of the employment contract at the initiative of the employer were
analyzed. In particular, the definitions given by legal scholars (M.Gasanov,
N.V.Demidov, Y.Tursunov) to the concept of “change in the nature of work” were
analyzed and as a result, a definition of this concept was developed and the need to
specify it in the legislation was demonstated.

In the legislation of foreign countries (Russia, Ukraine, Kazakhstan), the
reduction of the number of employees (staff) is indicated as a basis for termination
of the employment contract at the initiative of the employer. There are no additional
requirements regarding the reasons for the reduction in the number of employees. In
Uzbekistan, the reduction in the number of employees (staff) must be caused by
changes in technology, production and labor organization, or by a reduction in the
volume of work. Although the national legislation is aimed at protecting the rights
of employees more strongly than in other countries, but from the point of view of
the freedom of entrepreneurial activity, conclusions have been made that it is
appropriate to revise the list of reasons that led to the reduction of the number of
employees (staff) in the legislation.

In the practice of developed countries, there has been a reduction in the number
of employees (staff), but in case of violation of the procedures for termination of the
employment contract by the employer, attention is paid to the restoration of rights
by providing monetary compensation to the employee. In the labor legislation of
Uzbekistan, when the number of employees (status) is reduced, the employer’s
failure to comply with procedural procedures in dismissing an employee (failing to
obtain the consent of the trade union, not giving notice to the employee, etc.) leads
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to his reinstatement. It is justified that the reinstatement of the employee instead of
the non-existent job is an ineffective measure, and it is shown that it is correct to
implement monetary compensation instead. In addition to foreign experience, some
norms of national labor legislation can be used by analogy. According to the third
part of Article 112 of the Labor Code of the Republic of Uzbekistan, it is noted that
at the request of the employee, the court may charge an additional fee in the amount
of at least three months’ salary in his favor instead of reinstatement. Payment of
monetary compensation instead of reinstatement is in the best interests of both the
employee and the employer in this situation.

In this chapter, the liquidation of the enterprise is recognized as an independent
basis for terminating the employment contract at the initiative of the employer.
However, it was revealed during the research that there are a number of loopholes
in the termination of the employment contract on this basis and the need for
corrections. In particular, the liquidation of the enterprise cannot be used as the
liquidation of the activity of the employing natural persons. For this reason, it has
been shown that the termination of the activity of individual entrepreneurs, notaries
and lawyers using hired labor should also be included in the contents of the
termination of the employment contract at the initiative of the employer. In addition,
taking into account that the concept of liquidation of a legal entity means the
liquidation of an enterprise, a proposal was made to introduce an amendment that
such liquidation should be carried out by the decision of its founders or the body of
a legal entity authorized by the founding documents.

Chapter 1l of the dissertation, entitled “Issues of terminating the
employment contract at the initiative of the employer on other grounds not
related to the fault of the employee”, based on the health status of the employee,
the limitation of substitute work or the hiring of another employee who does not
work on a substitute basis, the exchange of the owner and the reasons for terminating
the employment contract at the initiative of the employer due to the retirement age
have been thoroughly analyzed.

In particular, this chapter reflects the research results related to revealing the
concept of “lack of skills”. In defining this concept, the standards of international
classification of professions of ILO and the norms of our national legislation were
studied. In addition, the opinions of scholars law A.Inoyatov, Y.Tursunov,
I.Astanov, M.Gasanov, E.Sokolov, I.Kiselev, V.Mironov regarding the insufficient
qualification of the employee were considered.

In addition, in the case, it was revealed that the legislation did not clearly define
the objective justification (types and mechanisms) of the lack of qualifications when
terminating the employment contract on the basis of insufficient qualification of the
employee. Foreign experience in this regard (Belarus, Georgia, Ukraine,
Turkmenistan, Estonia, Latvia, Russia, Kazakhstan) has been studied. In particular,
the Labor Code of the Russian Federation have been studied.

Paragraph 3 of the first part of Article 81 and paragraph 4 of the first part of
Atrticle 52 of the Labor Code of the Republic of Kazakhstan state that the employee’s
unfitness for the position he holds, confirmed by the results of attestation, is the basis
for terminating the employment contract.
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Moreover, scientists of this legal institute (N.Demidov, G.Agafonova,
V.Kurilov, AJirov, G.Khnykin, A.Nurtdinova and others) reviews were analyzed.
In particular, the opinion of the legal scholar G.A.Agafonova was supported that it
IS not appropriate to check professional knowledge, skills or abilities in order to
determine whether the employee is fully performing the work assigned to him and
the employer has no complaints about the quality of his work.

This chapter analyzes different views on the termination of the employment
contract due to the employee’s unfitness for the job due to the deterioration of his
health. As a result of the analysis, the author explains that the deterioration of the
employee’s health is understood as a permanent or temporary decrease in the ability
to work, which prevents them from performing their duties or performing them
properly. Also, it was shown that the employment contract can be terminated at the
Initiative of the employer, even if the employee’s continued performance of their
duties leads to occupational disease or further deterioration of their health. In
addition, it was concluded that the termination of the employment contract based on
the health status of the employee is considered justified even if their continued work
Is dangerous for the labor team or citizens.

In this regard, the norms of the labor legislation of Norway, the Netherlands,
Vietnam, Latvia, Georgia were analyzed, in which the temporary loss of working
capacity does not give the employer the right to terminate the employment
relationship, and the termination of the employment contract due to temporary
Iincapacity for work is according to the International Labor Organization’s
“Termination of the employment relationship at the initiative of the employer”. It
was found that it does not comply with the requirements of Article 6 of the
Convention No. 158 dated June 22, 1982,

In this chapter of the research work, the issues of termination of the
employment contract with substitute employees are also studied. It is justified that
the employer should give warning in advance about the termination of the
employment contract of substitute employees.

In practice, problematic issues in the application of the rules regarding the
termination of the employment contract due to the change of the owner of the
enterprise were analyzed. It was concluded that the departure of a particular
participant from the structure of a business company or society, as well as a change
in the composition of participants (shareholders) of joint-stock companies, does not
lead to the change of ownership of the enterprise and the annulment of labor relations
on this basis.

Chapter IV of the dissertation is entitled “Guarantees and benefits given to
employees in the event of termination of the employment contract at the initiative
of the employer on the basis of reasons not related to the fault of the employee”.
In this chapter, the importance of clarifying the concept and types of “guarantees” in
the termination of the employment contract at the initiative of the employer, as well
as the lack of works devoted to the study of this legal phenomenon in modern science,
and the author’s definition of this legal category was developed.

Also, the guarantees used in the termination of the employment contract at the
initiative of the employer were analyzed, divided into certain types. According to the

33



results of the analysis, it was concluded that in order to limit the same attitude to
indefinite and short-term employment contracts and to provide economic support to
employers, it is appropriate to use short notice periods when terminating the
employment contract with seasonal employees working under a one-year employment
contract.

In the research work, the right of the employer to appeal this decision to the court
in case the trade union did not give the appropriate consent to the termination of the
labor contract was recognized as a gap in our national legislation. For this reason, a
proposal was made to include in the labor legislation the provision that the employer
has the right to terminate the employment contract if the trade union’s consent to the
dismissal is not given in time.

National legislation stipulates that dismissal of ten or more percent of the average
number of employees on the organization’s list is considered a mass dismissal of
employees. However, it is not clear which period of time the dismissal process should
cover. In this regard, on the basis of a comparative study of the legislation of Great
Britain, Germany, Georgia, Russia and other countries, the concept of mass layoffs
should be based on criteria such as layoff periods and the number of laid-off
employees.

At the same time, this chapter analyzes the trends of expansion of the range of
guarantees in the termination of employment contracts in foreign countries, and
divides the guarantees into flexible form, fixed form and mixed forms.

According to the results of studies, the regulation of these processes in some
foreign countries, taking into account the processes of globalization in the economy,
allows employers (investors) determined to be related to the interest in attracting to
one’s country.

In this area, the optimal balance between the flexibility of legal regulation
and the strictness of legal guarantees depends on the goals set by the state at each
specific stage of its development. It was concluded that the abundance of legal
guarantees in the case of dismissal leads to the protection of employees, and on
the contrary, the simplification of this procedure encourages the development of
entrepreneurship, and the establishment of an optimal balance between flexibility
and the strictness of legal guarantees serves to prevent “latent employment” in
the country and to reduce disputes regarding reinstatement.
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CONCLUSION

As a result of the research, the following scientific-theoretical and practical
proposals and conclusions were developed:

I. Scientific-theoretical proposals and conclusions:

1. Author’s definition of the concepts of “nullification of the employment
contract” and “cancellation of the employment contract” was developed. According
to it, “revocation of the employment contract” means the termination of labor-legal
relations as a result of legal facts, which are both legal events and legal actions, and
“cancellation of the labor contract” means termination of labor-legal relations as a
result of legal facts, which are legal actions.

2. Taking into account that the concept of termination of the employment
contract at the initiative of the employer is of great importance in the scientific and
methodological provision of labor law, the author’s definition was developed.
According to it, “the termination of the employment contract at the initiative of the
employer” means the termination of the employment relationship by the employer
in compliance with the requirements stipulated in the local documents of the
enterprise and the employment contract.

3. It is known that norms and principles are of great importance in labor law.
Based on the study of the rules of the Institute of Labor Contract on the termination
of the labor contract at the initiative of the employer, the following norms and
principles were determined:

it is not allowed to terminate the employment contract without legal grounds
at the initiative of the employer (Article 4 of ILO Convention No. 158);

situations that are discriminatory or may limit and discriminate person’s rights
are not considered legal grounds (Article 5 of ILO Convention No. 158, Clauses 5
and 6 of Recommendation No. 166);

to warn the employee about the termination of the employment contract in
reasonable terms (Article 11 of the ILO Convention No. 158);

it is not allowed to terminate the employment contract without giving the
employee the opportunity to defend himself (Article 7 of the ILO Convention No.
158);

to ensure the opportunity of the employee who considers that he was
dismissed without reason to appeal to the court or relevant bodies (Article 8 of the
ILO Convention No. 158);

the burden of the employer to prove the validity of the termination of the
employment contract (Article 9 of the ILO Convention No. 158);

assessment of the legality of the termination of the employment contract by
the competent authorities (Article 9 of the ILO Convention No. 158);

the right to severance pay and other forms of income protection (Article 12 of
ILO Convention No. 158);

informing the representative bodies and other competent bodies and
conducting consultations with them on mitigating the consequences of dismissal
(Articles 13 and 14 of ILO Convention No. 158).
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4. Based on the requirement that the reasons for terminating the employment
contract should be written in the order of the employer in full compliance with the
definition of the relevant articles, when the number of employees or the status of
employees changes, it is necessary to clearly indicate the reason for it in the order.
Accordingly, the author’s definition of these concepts was developed: “number of
employees” is the number (amount) of positions for a specific staff unit provided for
in the staffing table of the enterprise, “staff” is a specific position provided for in the
staffing table of the enterprise, its number, salary information and a set of other data.

5. Clarification of the concept of “change in the nature of work” occupies an
Important place in the practice of law enforcement. Due to the fact that this concept
has not been clarified, in practice, it is difficult to find cases of termination of the
employment contract on this basis. Accordingly, it is proposed to give a precise
definition of this concept in the following content: “Change of the nature of work”
means the change of labor duties stipulated in the employment contract for a position
In a specific state unit.

6. The concept of “insufficient qualification of the employee” is important in
preventing errors in the termination of the employment contract due to insufficient
qualification. Accordingly, an author’s definition of this concept was developed.
“Inadequate qualification of the employee” means that the employee does not have
sufficient knowledge, skills, training and other professional characteristics for the
proper performance of his work duties, or that he was unable to acquire new skills
due to a change in the nature of work by a certain time.

7. Based on the importance of clarifying the concept of “guarantees” and its
essence in the termination of the employment contract, and the fact that there are
almost no works devoted to the study of this legal phenomenon in modern science,
an author’s definition of this concept was developed. According to it, “Guarantees
in labor law” means the means, methods and conditions that ensure the direct
implementation of the property and non-property rights given to the employee in the
field of labor, specified in the sources of labor law and in the labor contract.

I1. Suggestions for improving the current legislation:

1. In the case of unsatisfactory results of the initial test and in case the employee
refuses to work on the basis of new working conditions, the grounds for terminating
the employment contract at the initiative of the employer should be reflected in the
list of grounds for terminating the employment contract (determining the reference
norm in the content of other reasons specified in this Code and other laws) was
recommended.

2. When the number of employees (staff) decreases as a result of objective
reasons, it is proposed to replace reinstatement, which is a legal consequence of non-
compliance with procedural procedures in terminating the employment contract at the
initiative of the employer, with an effective tool that ensures both the protection of the
employee’s rights and the interests of the employer - monetary compensation.

3. Termination of the organization by the decision of its founders or the body
of the legal entity authorized by the founding documents, or the termination of the
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activity of the employer, as an independent basis for the termination of the
employment contract by the initiative of the employer, is suggested in the legislation.

4. In order to prevent various confusions that may arise in practice, to express
separately the reasons for the termination of the employment contract, and to clarify
the nature and criteria of the basis of the employee’s unfitness for the task, as well as
the mechanisms of reaching such a conclusion, the list of grounds for termination of
the employment contract at the initiative of the employer in the labor legislation
includes the following it is suggested to specify:

- insufficient qualification of the employee confirmed by the attestation results;

- the health condition of the employee, which prevents them from performing
their work duties properly according to the medical report;

- in accordance with the medical report, the performance of the employee’s
work duties is harmful to them due to their health condition, or they are in a dangerous
condition for the work team or the citizens served by the employee.

Also, based on the importance of protecting the rights and interests of
employees, the most important rules of the employee attestation process (attestation
concept, principles, purpose, types, terms, employees who do not undergo attestation
(in particular, employees who are fully performing their duties and the employer has
no complaints about the quality of their work) , it is necessary to adopt a Government
decision approving the Model Regulation, which includes a member of the employee
representative body in the commission, the basis of regular and extraordinary
attestation, the results of attestation, etc.) and other procedural rules.

5. Non-natification by the employer of the termination of the employment
contract with temporary employees is discrimination against temporary employees.
Accordingly, it was proposed to set notice periods for the termination of the
employment contract with substitutes in connection with the hiring of another
employee who does not work on a substitute basis, as well as due to the limitation
of substitute work according to the terms of employment.

6. Taking into account the importance of clarifying the concepts of “head of
the organization”, “deputy head of the organization” and “chief accountant” in the
context of the termination of the employment contract due to the change of the owner
of the enterprise at the initiative of the employer, it is suggested to clarify the
meaning of these concepts.

“The head of the organization is the person(s) who manages this organization
based on this Code and other regulatory legal documents, the founding documents
of the legal entity (organization) and local regulatory documents, including
performing the duties of its sole executive body.

The deputy head of the organization is a person who performs the duties of
the head of the enterprise on certain issues in accordance with the division of tasks
or temporarily performs his duties in the absence of the head of the enterprise.

The chief accountant is a person who performs the duties of the head of the
accounting service in accordance with the Law of the Republic of Uzbekistan “On
Accounting”.

7. Based on the Recommendations of the International Labor Organization
No. 166 of 1982 on the termination of employment relations at the initiative of the
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employer, it was proposed to remove from the list of grounds for termination of the
employment contract at the initiative of the employer the fact that he has reached the
retirement age entitled to receive the state pension.

8. In order to limit the same treatment of indefinite-term and short-term
employment contracts and to economically support employers, it is proposed to
apply short periods of notice when the employment contract is terminated with
seasonal employees working under a fixed-term employment contract of up to one
year.

9. It is proposed to ensure the full implementation of the employer’s rights in
the process of obtaining the approval of the trade unions for the termination of the
employment contract, and to determine the procedural order of this process (in
particular, the holding of the trade union meeting with the participation of the
relevant employee), deadlines and other basic rules:

“The trade union committee or other representative body of employees must
consider the issue of consent to the termination of the employment contract with the
employee with the participation of the relevant employee and notify the employer in
writing about the decision made, such notification is a written submission of the
official who has the right to terminate the employment contract, the draft order and
the documents that are the basis of this decision will be notified within ten days from
the date of receipt of the copy.

The consent not submitted within ten days may not be taken into account by
the employer. If the trade union committee or other representative body of
employees does not agree with the employer’s decision, they will negotiate with the
employer or his representative within three days, and these negotiations will be
formalized with a protocol. If a general agreement is not reached as a result of the
negotiations, the employer has the right to make a final decision within one month,
which can be appealed to the court in the future”.

10. In the Law of the Republic of Uzbekistan “On Employment of the
Population” of October 20, 2020, due to the fact that the concept of “mass layoff”
does not fully disclose its features (in the matter of the interim period), the following
new version of it was developed, and in order to ensure compliance with this concept
in the labor legislation it is suggested that it should reflect:

“Mass dismissal of employees.

Termination of the employment contract at the initiative of the employer
within 30 calendar days of the following is considered mass dismissal:

more than five employees in an enterprise with a total number
of 21-59 employees;

in an enterprise with a total of 60-499 employees 10 percent or more than
25 employees;

At least 30 employees in an organization with 500 (and more) employees”.

I11. Practical recommendations:

1. Taking into account the fact that Labor Code of the Republic of Uzbekistan
in a new version was adopted by the Senate of the Oliy Majlis, it is necessary to
accept the decision of the Supreme Court of the Republic of Uzbekistan “On the
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application of the Labor Code of the Republic of Uzbekistan by the Courts” and
explain in it the grounds and procedure for the termination of the employment
contract at the initiative of the employer, as well as to ensure the uniform application
of the legislation on this issue.

2. The full provision of labor rights of citizens depends not only on the
perfection of legislation and the competence of law enforcers, but also on employees’
knowledge of their rights and their ability to use them. Accordingly, when
information on the labor contract is entered into the “Uniform National Labor
System” interdepartmental software-hardware complex, it is necessary to establish
the practice of sending a notification (sms) to the employee providing information
on the most basic labor rights (or referring to a specific site).

3. As an important procedural aspect of the legal promotion work carried out
by the courts as measures to eliminate the causes of labor disputes, it is important to
consider and resolve labor disputes in mobile courts.

For this purpose, it is necessary for the Plenum of the Supreme Court of the
Republic of Uzbekistan to issue instructions regarding the consideration of the cases
of reinstatement of employees, recovery of labor-related damages by traveling courts
as much as possible in the enterprise itself.
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BBEJIEHUE (annoTrauus noxkropckoii (PhD) quccepranun)

Heabo wuccienoBaHusi SBIIETCS BBIPAOOTKA HAYYHO OOOCHOBAHHBIX
MIPEIJIOKEHUN U PEKOMEHJAUI 110 PELICHUIO TPOOJIEM MTPABOBOIO PETYJIMPOBAHUS
OTHOLICHH, CBSI3aHHBIX C IMPEKpAIlEHUEM TPYIOBOIO JOroBOpa 0 HHHUIIMATUBE
pabGoTozaarens, IO OCHOBaHUSM, HE CBS3aHHBIM C BUHOM paOOTHHKA.

O0beKTOM HCCJIeJOBAaHUS  SABIKIETCS CHCTEMA  COLMAIBHO-TIPABOBBIX
OTHOILIECHU, CBS3aHHBIX C IPABOBBIM PETYJIMPOBAHUEM NPEKPALIEHUS TPYAOBOIO
JIOTOBOpa MO MHUIIMATHBE pabOTOAATENS IO OCHOBAHUSIM, HE CBA3aHHBIM C BUHOMU
pabOTHHKA.

Hayunasi HOBU3HA M cC/Ie0BAHMSA 3aKIII0YACTCS B CIEIYIOLIEM:

000CHOBAHO, YTO MPEKpAILEHUE ACSITEILHOCTA OPraHU3alliU M0 PEIICHUI0 ee
yupeauTeNel WIM YHOJHOMOYEHHOIO YYpPEAUTEIbHBIMU JOKYMEHTaMH OpraHa
IOPUMYECKOT0 JIMIA JMOO TMpeKpalleHue IesSTENIbHOCTH (U3UYECKOTO JHIA —
paboTonarens SABISETCA CAaMOCTOSITENIBHBIM —OCHOBAaHUEM ISl MPEKpPaLICHUS
TPYAOBOTO IOTOBOPA MO MHUIIMATUBE pabOTOATENs;

000CHOBaHAa HEOOXOAMMOCTh BKIIIOYCHHS B TMEPEUYCHb MPHUYUH MPEKpAICHHs
TPYAOBOTO JOroBOopa IO WHUIMATHBE paboTojaresns HEyAOBIETBOPUTEIbHbIC
pEe3yJIbTaThl MPEIBAPUTEIILHOTO HCIBITAHUS WIM OTKa3 padOTHHKA IMPOJOJDKATh
paboTy B HOBBIX YCJIOBHSIX TPYAQ;

OIpeAesIEHbl 0COOEHHOCTH MPEKPAIICHUS TPYAOBOIO JI0r0OBOpPa C OTAEIbHBIMU
KaTeropusiMu pabOTHUKOB 10 HHUIIMATUBE paboTOAaTeNsl, B YACTHOCTH, TPUMEHEHHE
CpOKa MpeaynpeKAeHHs] O MPEeKPaIEHUH TPYIOBOTO JOTOBOPA C COBMECTUTENISIMH,
onpeziesieHue Kpyra pyKOBOJAUTENS OpraHuM3allMid W €ro 3aMecTuTelled U
UCIIOJIb30BAaHUE JIOMOJHUTENbHBIX OCHOBAHMM [UIsi MX YBOJBHEHHS, HaJU4ue
JUCKPUMHUHAIIMOHHBIX AJIEMEHTOB B MPEKPAIICHUU TPYJOBOTO JIOTOBOPA B CBSI3U C
JOCTUXKEHUEM paOOTHUKOM T[EHCMOHHOIO BO3pacTa, a TakkKe IPUMEHEHHE
COKpAIIIEHHBIX CPOKOB YBEIOMJICHHS K CE30HHBIM paOOTHHKaM U pabOTHHKaM,
padoTaroNMM Ha OCHOBAHUH KPATKOCPOYHOI'O TPYAOBOIO JOIOBOPA;

000CHOBaHAa HEOOXOUMOCTh BBEJICHHS B 3aKOHOJATEILCTBO HOPMBI, COTJIACHO
KOTOpOH paloTojarenb BIpaBe NPEKPaTHTh TPYJOBOM JOrOBOp, B Cilydae He
MIPEIOCTaBICHUsI OTBETa MPO(COI3HOT0 KOMUTETA Ha MUCHbMEHHOE MPECTABICHHUE
paboTonaTens B TEUEHHE JECATH THEH CO JHSI €ro MOCTYIUICHHUS;

00OCHOBAHO, YTO TMOHSITHE «MAacCOBOE YBOJbHEHHE PAOOTHUKOBY OJIKHO
OCHOBBIBAThCS Ha KPUTEPUSX, COCTOSIIMX U3 KOJMYECTBA YBOJIBHIEMBIX pAOOTHUKOB
U CpPOKa YBOJIbHEHMUSI.

BHenpenue pe3yJbTaToB HCCJI€I0BAHUS.

HayuHble pe3yibTarhbl, MOTYy4YEHHBIE B XOJI€ MCCIEIOBAaHUS HMCIOJIb30BaHbI B
CIIETYIOIIEM:

MPEAJIOKEHUE O BKIIOYEHUU B KA4e€CTBE CAMOCTOSITEILHOTO OCHOBAHUS IS
IIPEKPALLEHUS] TPYAOBOIO JOrOBOpa MO MHHUIMATUBE pabOTONATENs MpEKpalleHHue
JESATEIbHOCTH OpPraHU3alyy N0 PELICHUIO €€ YUYPEIUTENEH WU YIIOJIHOMOYEHHOTO
YUPEAUTEIbHBIMA JOKYMEHTAMU OpraHa FOpUIMYECKOro JIMLA JIMOO MpPEeKpaleHue
JEATENLHOCTH (PU3UYECKOTO JIHIIa — paboTomarens yuTeHo B cratbe 161 TpymoBoro
Kojiekca B HOBoM pemakiuu (akt Ne 12/21-46 ot 28 mosiops 2021 roma o



3aKOHOTBOpYECKOH nearenbHocTu Kabunera MunuctpoB PecriyOnvku Y30ekucran).
JlaHHOE MpeIoKeHNE TIO3BOJISIET MTPEKPATUTD TPYAOBOM JJOTOBOP ¢ paOOTHUKAMH TIO
WHUIMATUBE  paboromarenss B CiIy4asX  MNPEKpalIeHUus  JACSITeILHOCTU
WHIVUBUAYAIbHBIX — TPEANPUHUMATENCH, (DU3UYECKUX I, 3aHUMAIOIIIXCS
JUICH3UPYEMO  ACSITeNbHOCThIO, M paboTomaTteneid — (U3MYECKHX JIUII,
MCIIOJIL3YIONINX HAEMHBIHN TPyl B OBITOBBIX IIETISIX;

MPEAJIOKEHUE 10 BKIIOYEHHUIO B NIEPEUCHb MPUYHMH MPEKPAIICHUSI TPYAOBOIO
JIOTOBOpa MO HWHUIMATHBE pPAa0OTOHATeNsi HEYAOBJIECTBOPUTENIbHbBIE PE3YJIbTAThI
pEeIBAPUTENILHOTO UCTIBITAHUS UM OTKa3 pabOTHHUKA MPOJOJIKATh padOTy B HOBBIX
YCIIOBUSIX TPYJla YYTEHO B IIyHKTe 6 yacTu BTopoii ctathil 161 TpynoBoro konekca B
HOBOM pemakiuu (akT Ne 12/21-46 ot 28 Hosi06ps 2021 roma 0 3aKOHOTBOPUYECKOM
nestenpHOocTH  Kabunera MunuctpoB PecnyOnuku — Y30ekuctan). JlanHoe
NPEJIOAKEHUE CIIY)KUT JIJIsl TMPEIOTBPAILEHUSI HECOOTBETCTBHUSL MPABOBBIX HOPM U
MyTaHUIbl HA MPAKTUKE MPU MPEKPaAIIEHUU TPYAOBOrO JOTOBOpa MO MHUIIMATHBE
paboronarers;

MpEAJIOKEHUE MO YKa3aHUI0 0COOEHHOCTEN MPEKpallleHus TPYI0BOTO JOTOBOpa
C OTACIBHBIMH KATETOPUSAMU DPAOOTHUKOB (COBMECTHTENH, PYKOBOJIUTEIb
OpraHM3aIlii M €T0 3aMECTHTENH, pAOOTHUKH, JOCTUTIIINE TTIEHCUOHHOTO BO3pacTa,
CE30HHBIC pAaOOTHUKH U PaOOTHUKH, PAOOTAIOIINE IO KPATKOCPOYHOMY TPYIOBOMY
JIOTOBOPY) MO MHUIMATHBE paboTojaTenst yuTreHo B cTathsax 441, 485, 161 u 499
TpyaoBoro kojekca, yTBep:kKAeHHOro 3akoHoM «OO0 yTBepxkIeHuu TpyaoBoro
kojiekca PecnyOnuku Y30ekuctan», NPUHSATHIM 3aKOHOJATeIbHOM manatoit Onwmii
Maxnuca Pecniyonuku Y36ekucran 14 oktsa6ps 2021 roga (Axt Ne 06/1-11-5375 ot
25 Hos0ps 2021 roma o 3akoHOTBOpYecKoM pestenbHocTu Komutera mo
MIPOTUBOJICUCTBUIO KOPPYIILIMKU U CYJI€OHO-TIPABOBBIM BOIIPOCaM 3aKOHOIaTEIbHOM
nanatel Onmit Maxkiuca). [laHHO€ mNpemioKeHHe CIYKUT JUIsl YTBEP:KICHUS
rapaHTuil TPYAOBBIX MpaB PaOOTHUKOB, MPABUIHLHOTO MPUMEHEHUS TOHSTHUN Ha
MIPaKTUKE, MPEJOTBPAIICHUS TUCKPUMHUHAIIMH B TPYIOBBIX OTHOIIICHUSX;

MpEeAJIOKEHUE 10 BBEJACHUIO B 3aKOHOAATEICTBO HOPMBI, COTJIACHO KOTOPOM
paboToaaTelb BOpaBe MPEKPATUTh TPYI0BOM IOTOBOP, B ClIydae HE MPEAOCTaBICHHUS
OTBETa MPOQPCOI3HOTO KOMUTETAa HAa MUCHbMEHHOE TPEJICTAaBICHUE padoTomaTess B
TEUCHHE JIECSITH THEW CO JHS €ro MOCTYIUIEHUs y4TeHO B ctatbe 164 TpynoBoro
KoJiekca B HOBOM penmakmuu (akt Ne 12/21-46 ot 28 Hos6pss 2021 roma o
3aKOHOTBOpYECKO AesTensHocT Kabunera MunuctpoB PecryOnvku ¥Y30ekucran).
JlaHHO€ TMpEUIOKEHNE CITYKUT YCTAHOBJICHUIO OJIaronpusiTHOTO OajlaHca MEXTy
MpaBaMH M 3aKOHHBIMH HWHTEpPECAMU CTOPOH TPYJIOBOTO JOrOBOpa M IOJHOU
peanu3anuyd KOHCTUTYITMOHHBIX TIpaB CTOPOH Ha OOpaIlleHue B CY/I;

MpeJIOKEHUE 110 OCHOBAHHUIO TOHATHUSI «MAacCOBOE YBOJILHEHUE PAOOTHUKOBY
Ha KPUTEPUSIX, COCTOSIIMX M3 KOJIMYECTBA YBOJIbHAEMBIX PAaOOTHHUKOB M CpOKa
YBOJIbHEHUS YUTEHO B cTaThe 9 Tpy10BOro Kojiekca B HOBOM penakiuu (akt Ne 12/21-
46 ot 28 HosiOpst 2021 roma o 3aKOHOTBOpPYECKOM JesrenpbHOCTH Kabunera
MunuctpoB  PecnyOnuku — Y30ekuctad). JlaHHOE  MPEJIOKEHHUE — CITY)KHT
YCTaHOBJICHUIO YETKUX KPUTEPUEB MAaCCOBBIX YBOJBLHEHUM U 3aIIIUTE TPYIOBBIX MPaB
pabOTHUKOB.
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